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Season’s Greetings 

On behalf of the ADDC Executive Committee, we wish you season’s greetings and look forward to working with you all again in the New year to help build a truly inclusive world.
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Christmas, Hanukkah, and Kwanzaa are all celebrated in December. Whatever your celebration, we encourage you to make time for reflection on the year that was, and to consider what you can do to make a difference in 2012. 
Merry Christmas wishes from Christine and Lyn.
Welcome to the December 16, 2011 ADDC’s Bulletin.
The purpose of this Bulletin is to provide information on Disability Inclusive Development across organisations working to improve the quality of life for people with disabilities both here in Australia and across the world. 

Generic disability and domestic information will be included in our Bulletins when possible as part of our commitment to disability advocacy and strengthening partnerships: however our focus remains on disability & development issues.

We appreciate your contributions to make these bulletins a valuable resource providing Updates and Information on Conferences or Events, Employment and Funding Opportunities and Resources for Disability Inclusive Practice.

Disclaimer: 
ADDC does not necessarily endorse all opinions that are within the contents of our information and we make every attempt to validate information prior to distribution. If you notice any anomalies or have information on updated versions of our information, please forward to ADDC Secretariat.

Updates
We want to thank you all for your support throughout the year and leave you with a story that demonstrates why we are working together to create a truly inclusive world.  

Inclusive education: making a difference 

Case study
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Growing up in the slums of Kolkata, India, Gulnaz enjoyed going to school and playing with her friends and siblings. 

However, she contracted polio fever and her parents could not afford medical treatment. Over time, the virus took hold and Gulnaz became unable to walk. Not only very sick, Gulnaz then experienced discrimination as other people reacted negatively to her disability. 

“When I was sick, no one would play with me,” she says. “I went to school but most of my classes were on the 2nd and 3rd floors. I had to crawl up the stairs and it was very embarrassing. I was often late for class and left behind.” 

Gulnaz was frequently missing school and all of the opportunities that education would bring, when she came in contact with CBM’s partner project Mobility India. The field workers provided Gulnaz with callipers and strengthening exercises.

Before long, Gulnaz was able to move around easily and attend school again. 

This has changed Gulnaz’s life... and also transformed her community’s views about disabilities. 

“People understand me now. They no longer tease me and walk to the other side of the road. My friends help me at school.”

“I want to be a teacher when I’m older.”

How this relates to MDGs

MDG 2 targets achieving primary education for every single child by 2015.

Gulnaz’s story shows that even when schooling is publically available, many children are still denied an education because they have a disability.  

A huge proportion of these children are capable and want to obtain an education, however various barriers prevent them from doing so. These barriers include not being able to walk to school, being bullied by other children, not being supported in the classroom, or community attitudes that children with disabilities cannot or should not obtain an education.

In fact, disability has a stronger impact on school attendance than gender, and approximately one third of all children who are not in school have a disability. 

The development sector is increasingly recognising the need to address these barriers which prevent children with disabilities from obtaining an education.  Initiatives include making school buildings accessible, training teachers in special education, working with communities to remove stigma and discrimination around disability, and providing children like Gulnaz with equipment and rehabilitation so that they can attend school.

While we’ve made a great start in including disability in education development projects, there is so much work still to do... Australia needs to continue prioritising disability inclusion in poverty alleviation work in order to achieve MDG 2.

Source: CBM Australia 2010 copyright
Disabled have ordinary needs

Article by Tom Shakespeare. 
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'Mainstreaming'' is the new buzz word in the disability field these days, by which they mean that disability issues should be included in general services, systems and policies, rather than always dealt with separately. 

The problem is that folks think the answer for people with disabilities is to provide something ''special'', which in the disability field usually means ''segregated'' and sadly often means ''worse''. 

As someone who has a disability and one who has spent the past 25 years researching the area, I think mainstreaming makes perfect sense. Because we are not really so different. Our minds or bodies may not work in the same way as yours, but we are still human beings. 

Link: http://alturl.com/o7osm 

Source: Canberra Times 
AusAID Disability Action Plan 2011–14 

Please refer to Resources for this document. 

Source: AusAID
WHO Quality Rights Project
The World Health Organization is launching its QualityRights Project - Act, Unite and Empower for Better Mental Health. This project aims to tackle the widespread violations experienced by people with mental health conditions in health care context and in the community in countries throughout the world. 
It provides support to countries to improve the quality of care and human rights conditions in mental health and social care services. The project builds capacity of health care workers, service users and families to understand and promote human rights and empowers people with mental health conditions to advocate for their rights and influence national mental health reform efforts. At the same time the project works to produce sustainable change through policy and law reform in line with the United Nations Convention on the Rights of Persons with Disabilities. 
We are also pleased to announce the support of Gary Foster for WHO’s QualityRights project. Gary Foster is the producer of several major Hollywood movies including "Sleepless in Seattle", " The Score", "Tin Cup", "Daredevil", as well as the critically-acclaimed 2009 film "The Soloist", which recounts the true life story of a former cello prodigy who developed a mental health condition and became homeless in the streets of Los Angeles. 
To date, QualityRights countries include Spain (Asturias), Portugal, Panama, Greece, Somalia and India. 
To learn more about the WHO QualityRights Project, please see the attached flyer and visit the WHO QualityRights website: http://www.who.int/mental_health/policy/quality_rights/en/index.html 
For the video statement by Gary Foster, please visit: http://vimeo.com/whomentalhealth/gary-foster-qualityrights
If you are interested in providing funding for countries to participate in QualityRights, please contact Dr Michelle Funk at the address below.
Feel free to disseminate this information to your network and share on face book - www.facebook.com/WorldHealthOrganization
Dr Michelle Funk
Coordinator, Mental Health Policy and Service Development (MHP)
Department of Mental Health and Substance Abuse, 
World Health Organization
20 Avenue Appia, CH-1211 Genève 27
Switzerland
Tel: +41-22 791 3855
Email: funkm@who.int 
Source: Sarah Skeen, WHO 

Breaking campaign launching in Vietnam to prevent stunting 
A breastfeeding and complementary feeding campaign was launched in Vietnam on Wednesday (Dec. 14) to combat stunted growth among children under five.

 The campaign, promoted through mass media, is under Alive & Thrive, a five-year initiative funded by The Bill & Melinda Gates Foundation. The initiative, now on its third year, aims to improve infant and young child feeding practices among mothers in Vietnam.

 “Breastfeeding is the single most important factor in child survival and development,” said Nemat Hajeebhoy, Alive & Thrive’s senior country director in Vietnam.

Link: http://alturl.com/u3vo4
Source: DEVEX
Deaf Anger at  ban on Texting
Deaf people in the Democratic Republic of Congo say a ban on texting threatens their lives because they no longer receive warnings of violence.

Link: http://www.bbc.co.uk/news/world-africa-16187051
Source: BBC News via Phillip Waters CBM 

Conferences and Events
Refer to ADDC website for the Calendar of Events 

ADDC Calendar Link: http://www.addc.org.au/calendars/
Volunteers for International Development Information Sessions 

Information Sessions
Australian Volunteers for International Development (including Australian Youth Ambassadors for Development) information sessions are on again in January. These sessions, held throughout Australia, offer hints and tips on writing volunteer assignment applications. This information is uniquely available through attending a session - either in person, or virtually, via a webinar. Please encourage your networks to attend and gain valuable information on applying by registering for a session on our website at:
www.volunteering.austraining.com.au/volunteer-with-us/information-sessions
www.ayad.com.au/info-sessions
AYAD Intake 33
APO Agreements due 27 January 2012
AYADs mobilise from April 2012
AYAD Intake 34 (No China or Nepal)
Assignments online 27 January - 23 February 2011
AYADs mobilise July 2012
Download full AYAD Key Dates here
Australian Volunteers
December assignment applications close 25 December 2011
Pre-Departure Briefing 12- 15 February 2012
Email partnerships@austraining.com.au
Source: Disability in Developing Countries SIG
2012 AHEAD Conference

July 9-14, 2012 
The Sheraton Canal Street
New Orleans, Louisiana, USA

AHEAD's Mission

AHEAD is the premiere professional association committed to full participation of persons with disabilities in postsecondary education. As an international resource, AHEAD: 

· values diversity, personal growth and development, and creativity 

· promotes leadership and exemplary practices 

· provides professional development and disseminates information 

· orchestrates resources through partnership and collaboration 

AHEAD dynamically addresses current and emerging issues with respect to disability, education, and accessibility to achieve universal access. 
http://www.ahead.org/conferences/2012
Source: AHEAD Association Higher Education and Disability

NDS NSW Annual State Conference 2012

NDS NSW Annual State Conference 2012
13 - 14 February 2012 
The NDS NSW Annual State Conference 2012 will be held on 13-14 February 2012 at Hilton, Sydney
Source: NDS

Strength to Strength Conference
The Third Annual NDS/DPV From Strength to Strength Conference
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1 - 2 March 2012

The 2012 conference will focus on innovation and leadership in the Victorian disability services system as we move towards adopting self directed approaches.

Source: NDS

NDS Preparing for the New World Conference 2012 
NDS Preparing for the New World Conference 2012
3 - 4 May 2012
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The NDS Preparing for the New World Conference will be held on 3 - 4 May 2012 at Hilton, Adelaide.

Source: NDS

World Bank Inaugural Disability & Development Core Course 2012

May 7 – 11, 2012.
Washington DC 2012
Disability is a multi-dimensional phenomenon. A country’s economic, legislative, physical, and social environment may create or maintain barriers to the participation of people with disabilities in economic, civic, and social life.
The core course on Disability and Development will provide participants with an in-depth understanding of the conceptual and practical issues involved in the development and implementation of inclusive economic and social policies that are relevant for persons with disabilities.
Objectives
The core course on Disability and Inclusive Development aims to provide participants with an in-depth understanding of the conceptual and practical issues involved in the development and implementation of inclusive economic and social policies that are relevant for persons with disabilities. In this regard, the course objectives are to:

Increase knowledge on disability, its social and economic relevance and development policies and programs responsive to the needs of persons with disabilities. 

Increase understanding of the main issues involved in the process of including disability into development: overall and at the level of sectoral policies and programs.
Target Audience 
The principal audiences are World Bank task team leaders and technical staff from the World Bank client countries. Staff from other multilateral and bilateral agencies, other policy makers, and members of global research community and Disabled People’s Organizations might also participate as space becomes available.
Content

The course covers seven interrelated and complementary themes:

· Disability: concept, evolution, definitions, and measurement; 

· Social and Economic Status of Persons with Disabilities; 

· Approaches/Strategies for mainstreaming disability in development; 

· Investment in human capital; 

· Labor market participation of persons with disabilities; 

· Social Protection: policies and programs for social risk management among persons with disabilities; 

· Enabling environment: attitudes; legislative and institutional framework; physical infrastructure; Information and Communication Technologies (ICT), Universal Design.
Speakers and Materials
The list of speakers includes recognized experts from the World Bank as well as from other international organizations, academics, private consultants and policy makers from around the world. The core course will draw heavily from the stock of international knowledge disability inclusive development and the recently published World Report on Disability, a joint product of the World Health Organization and the World Bank. The course will also draw upon the partnerships that the World Bank has established with UN agencies and bi-lateral international development organizations. It will present approaches that work, highlight lessons learned and possible directions for practical change in national, regional, and international responses to development policies and programs that will include persons with disabilities.

The core course is a five-day in-person class in Washington, DC at the World Bank offices. Class hours are from 9:00 AM – 6:00 PM. Participation in all sessions is required.
Course Application

Applications will tentatively open on October 24, 2011. The tentative deadline for application is January 6, 2012.
Confirmation will be based on space availability and will require payment of tuition in full, subsequent to application acceptance.
Contacts:
	Aleksandra Posarac
	Dung Thi Ngoc Tran

	Tel: 1-202-458-5950
	Tel: 1-202-473-9048

	E-mail: aposarac@worldbank.org
	E-mail: dtran3@worldbank.org


http://web.worldbank.org/WBSITE/EXTERNAL/TOPICS/EXTSOCIALPROTECTION/EXTDISABILITY/0,,contentMDK:22992149~menuPK:282741~pagePK:64020865~piPK:51164185~theSitePK:282699,00.html
Source: World Bank
Inclusive Development: the Australian experience

Message from the Leonard Cheshire Disability and Inclusive Development Centre:
Dear all,

We are very pleased to announce another seminar in our on-going series on global disability research, jointly organised by the Leonard Cheshire Disability and Inclusive Development Centre and the Centre for International Health and Development, and funded by UCL Futures.

The seminar will be held at University College London, UK.

To register, please go to the following link: http://gdr190112.eventbrite.co.uk/
Inclusive Development: the Australian experience

Speaker: The Hon Bob McMullan
In this seminar, the Hon Bob McMullan will talk about his experience working in International Development at government level. As an Australian politician working on policy and the international level, he will share his insights into how disability policy and advocacy can be integrated into overarching development goals, and how the UN Convention on the Rights of Persons with Disabilities can be an effective tool in creating and furthering dialogue.

Mr McMullan is the current Australian Executive Director at the European Bank for Reconstruction and Development. He is a former Minister of the Australian Government, having held several portfolios over a twenty year career in the Australian Parliament.

Until early 2010 he was the Parliamentary Secretary for International Development Assistance. He had previously served as the Minister for Trade, Arts and Administrative Services.

During 2010-11 Mr McMullan was the Special Envoy of the Australian Government to a number of African countries, and is an Adjunct Professor in the Crawford School of Economics and Government at the Australian National University. He was also a member of the High-level Advisory Group of the United Nations Secretary-General on Climate Change Financing, which reported in late 2010.

The seminar will take place on the 19th January 2012 from 5pm-7pm and will be followed by a drinks reception.

Wilkins Old Refectory

University College London

Gower Street

London

WC1E 6BT

UK

Source: GPDD
Employment and Funding Opportunities
Disability Rights Grant 

http://www.disabilityrightsfund.org/grantmaking
Disability Rights Fund- Grants Manager Position 
General Summary

The main objective of the Grants Manager position is to manage and implement all components of international grants processing, including legal and regulatory compliance, processing of grant-making requirements, data entry, and reporting of data. The Grants Manager will work closely with the rest of the DRF team to enhance the Fund's grant-making strategy and tools.

Essential Duties and Responsibilities. 

Ensures legal compliance of Fund grant-making, including for international advocacy grants
. Ensures compliance with IRS regulations and collaborates with Operations Director to fulfill IRS reporting requirements
. Updates Fund's grants management manual and ensures compliance of grants with internal Fund requirements
. Provides clear and concise grants administration policies and procedures for staff and grantees
. Trains staff on both grants procedures and grants management system
. Develops or revises applications and grantee report formats to ensure data can be tracked in grants management software and via DRF's
Monitoring and Evaluation System
. Develops and oversees standard terms and conditions for grant
award letters, agreements, and contracts
. Provides links between program, finance, information
technology, and other administrative functions so that all Fund's grant-making activities are smoothly implemented
. Conducts ongoing grants administration and research, including analyses of grant reports and trends
. Coordinates with Program Officers on mapping out timing of grant application and review process
. Receives and enters grants data into grants management system (GIFTS On-line) and online filing system and ensures integrity of data, in accordance with legal and regulatory requirements as well as with the Fund's own processes and requirements
. Conducts due diligence of grantees, including reviewing all applications for completeness and adherence to legal requirements
. Reviews grant entries in database with Program Officers to ensure completeness and accuracy of information
. As requested by Program Officers, contacts grantees with questions regarding grant materials, missing application items, budget issues, etc.
. Assists in preparing docket presentation and reports to staff, donors, and board
. Solicits and receives grant reports, logs reports in system and link to database
. Schedules payments, including grant awards and installments in coordination with Executive Director and accountant
. Produces reports on grants information, as requested by Executive Director
. Stays abreast of new technologies, requirements, trends, and best practices within the field of grants administration
. Undertakes special projects as assigned or initiated

Education and Experience.

 Bachelors degree, or equivalent; advanced degree desired
. Minimum of 5 years experience in grants management, including international grant-making, expenditure responsibility, and other legal / IRS compliance issues
. Demonstrated experience in working in a small team
. Experience working with grants management databases

Knowledge, Skills, and Abilities.

 Knowledge and application of best practices in grant-making
. Knowledge of current regulations pertaining to IRS, international grant-making, and advocacy grant-making
. Proven abilities in analysis, database management, and data reporting
. Advanced computer skills (in particular, developing Word forms/templates, Adobe Acrobat forms, and manipulating data in Excel); willingness to learn additional applications (and accessible technology) as necessary
. Strong attention to detail and organizational skills, and, at the same time, ability to think broadly and analyze trends
. Highly motivated self-starter, with ability to work successfully in a virtual team environment
. Passion for promoting social and economic justice
. Excellent research, writing, and editing skills, with attention to detail required
. Ability to handle confidential information
. Excellent written and oral communication skills, with the ability to communicate complex technical, budgetary and grants administration details to staff, donors, grantees, and board members
. Ability to design and implement effective workflow processes and procedures
. Ability to multi-task, prioritize, and follow through to
effectively manage work and meet multiple deadlines
. Capability to foster an atmosphere which recognizes and respects cultural and individual differences

Work Environment
While performing the responsibilities of the job, these work environment characteristics are representative of the environment the employee will encounter.

. DRF's main office is in Boston, Massachusetts. Our team is located in different cities and we operate as a virtual office. All staff must be able to work independently and are required to produce outputs according to set deadlines. Staff are required to check in with their supervisor and colleagues on a regular basis. Face-to-face staff meetings are held at least twice a year in Boston, with the possibility of additional face-to-face staff meetings as required.
. There will be minimal international travel related to this position.
. This position will ideally be based in Boston, but location is negotiable.

How to Apply
The Disability Rights Fund, a Project of the Tides Center, is an equal opportunity employer. Applicants shall not be discriminated against on any basis.

Please email a cover letter describing experience with international grants management, resume, three references (with contact information and relationship), and writing sample (five page maximum) to:

Yumi Sera, Operations Director
ysera@disabilityrightsfund.org
Disability Rights Fund
89 South Street, Ste. 203
Boston, MA 02111-2670
Fax: (617) 261-1977
No phone calls please.
Deadline: Applications must be received by January 20, 2012.

Source: Frank Hall Bentick 


Handicap International is looking for Technical Unit Coordinator

	COUNTRY : Bangladesh 
	CITY : Dhaka + 40% travelling to implementation areas 

	Starting date :  February 2012
	Length of the assignment : 12 months

	Closing date for application : 15/01/12
	Advertisement reference : TUCBANG1211


Handicap International is an independent and impartial international aid organisation working in situations of poverty and exclusion, conflict and disaster. Working alongside persons with disabilities and other vulnerable groups, our action and testimony are focused on responding to their essential needs, improving their living conditions and promoting respect for their dignity and their fundamental rights.

Handicap International is a not-for-profit organisation with no religious or political affiliation. It operates as a federation made up of a network of associations that provide it with human and financial resources, manage its projects and implement its actions and social mission.

For more details on the association: http://www.handicap-international.fr/en/s/index.html 

JOB CONTEXT: 

We have been working in Bangladesh since 1997, with a focus on creating  sustainable  changes  in  terms  of  ensuring  rights  and  inclusion  of  people  with disabilities in society. We promote an inclusive approach by focusing on access to services for all whenever possible rather than developing specific actions for people with disabilities. We don’t only work with people with disabilities but also with their families, their communities, and the society. Since 2007, Handicap International in Bangladesh is particularly active in the field of physical rehabilitation and to improve access to quality assistive technology in remote areas of the country.

Our Bangladesh programme is working on projects in various domain: Disaster Risk Management, rehabilitation, economic empowerment, Capacity building of Disabled People Organization.  
JOB DESCRIPTION:

As the Technical Unit Coordinator, you will work within the framework of the programme strategy. You will be part of the HI Bangladesh Country Programme Team and will provide the required support and direction to all projects and departments, and ensure coordination, representation and interaction respecting our mandate. 

You work under the line management of the Country Director and in functional link with Technical Advisors based in the Head Quarter or de-concentrated in the field. You are mandated by the Technical Resources Division in headquarter to implement our technical policies, methods and approaches at programme level. Your mandate covers all projects within the Bangladesh programme, with initial focus on Disaster Risk Management, Economic Inclusion, Physical Rehabilitation, capacity building of DPO.

Within the framework of the Bangladesh Programme, and in accordance with the programme’s strategic orientations, your key responsibilities will be to:

· Support the strategic development of the program activities in all concerned areas 

· Ensure quality technical support to our Bangladesh programme in a pro-active and supportive way, according to the strategies and plans defined on the programme level, either directly in your fields of expertise, or by mobilising our technical resources division resources

· Manage the Technical Team: provide guidance, framework and support, facilitate the links and exchanges, share information, design action plans, and carry out appraisals.

· Support definition of new project proposals, project progress and ensure coherence with project objectives.

· Coordinate the monitoring, evaluation and learning management system of the program 

· Supervise technical communication activities and ensure documentation of experiences

· Manage functional links with Headquarter and our Technical Resources Division, ensuring the most appropriate use of our technical resources when not available at the program level 

· Develop programme technical networking and support development of partnership 

CANDIDATE PROFILE:

For this particular role to be the successful candidate you will have: 

· Degree in Physiotherapy, Occupational Therapy, Public Health, or any relevant field to disability 

Experiences:

· Programmes’ development which have benefited people with disability

· Management and implementation of humanitarian programmes including representation at a senior level 

· Project quality assurance and knowledge management system

· Capacity building and service delivery projects

· Proven experience with policy, strategy, institutional strengthening 

Personal Qualities:

· Excellent interpersonal skills: ability to listen, sensitivity to others views and perspectives, and conflict resolution

· Strong self manager with proven ability on multi-tasking, setting priorities and reaching targets

REQUIRED LANGUAGE SKILLS: FLUENT IN ENGLISH

JOB ENVIRONMENT: 

Security can be a problem in Bangladesh, sometimes, but less since January 2007. Dhaka and the countryside are safe. Expatriates have to follow strictly the security measures in place.
EMPLOYMENT CONDITIONS: ACCOMPANIED POSITION

Salary: 2150 to 2500 gross salary/month + 457 Euros net expatriation allowance/month + 50% of the medical cover taken in charge by HI + repatriation insurance + indemnity for partner and children
Or

Volunteer: 750 or 850 Euros monthly indemnity + living allowance paid on the field + accommodation + 100% of the medical cover taken in charge by HI + repatriation insurance + indemnity for partner and children
Please send resume and covering letter with the reference TUCBANG1211 to 
HANDICAP INTERNATIONAL - 14, avenue Berthelot - 69361 LYON CEDEX 07 - FRANCE
By Email: recrut14@handicap-international.org 
Or by our website: www.handicap-international.fr
Please do not telephone
NEW: Graduate Certificate Water Planning (part-time/distance)
Here is your opportunity to ensure new infrastructure planning and design is inclusive! 

In response to identified skills needs across the water resource and planning profession, the International WaterCentre (IWC) has developed a new Graduate Certificate in Integrated Water Management (Water Planning) focused on building capacity in effective community participation, social assessment and conflict management.
The program is available to Australian/NZ citizens and Australian permanent residents. It is designed to accelerate career development and encourage dialogue across disciplines among water planners. 
The program will commence in Semester 1, March 2012 at Griffith University.
Scholarships
IWC is offering scholarships ($1,550) to the first 10 students who enrol in the program for 2012. Read more
More information
· Program brochure (PDF)
· Program benefits
· Course modules
Apply now 
Source: International WaterCentre 
Resources

AusAID Disability Action Plan 2011–14 

Contents
AusAID’s Disability Action Plan demonstrates the Australian Government’s intention to provide a working environment that is accessible for all, and adds to the diversity of backgrounds, experience and skills within the agency through improving the number and rate of retention of staff with disability in the agency. 

The Plan also supports AusAID’s 'Development for All' strategy. This strategy articulates the agency’s commitment to extending the benefits of development to all, and to promoting the dignity and well-being of people with disability. An agency that is confident in managing disability issues internally will be better equipped to deliver disability inclusive development programs.
[image: image13.emf]http://www.ausaid.gov.au/publications/pubout.cfm?ID=5709_1424_1795_240_2576&Type
AusAID's Disability Commitment
Understanding disability in the community
Opportunities for action
Measuring progress
Contacts and links
Resources
http://www.ausaid.gov.au/publications/pdf/ausaid-disability-action-plan-2011-14.pdf
http://www.ausaid.gov.au/publications/pdf/ausaid-disability-action-plan-2011-14.rtf
Source: AusAID
A Community for All: Implementing Article 19
A Guide for Monitoring Progress on the Implementation of the Convention on the Rights of Persons with Disabilities

The Community for All guide and checklist offers a detailed look at the rights identified in the UN Convention on the Rights of Persons with Disabilities (CRPD), especially Article 19 of the CRPD which provides for the right to live independently and be included in the community. The guide and checklist are intended to help advocates and program implementers identify the obligations on States to realize these rights. Community for All promotes the right of all people with disabilities to live and participate in the community as equal citizens, particularly in countries in which people with disabilities continue to be segregated in institutions. 
This guide and check list were developed as part of a project of the Mental Health Initiative and the Law and Health Initiative of the Open Society Public Health Program. They are intended as working documents. Feedback on how these materials may be improved is welcome. Email mhi@osi.hu with your comments.
Download the guide and checklist below.
	[image: image2.png]




 HYPERLINK "http://www.soros.org/initiatives/health/focus/mhi/articles_publications/publications/community-for-all-20111202/community-for-all-checklist-20111202.pdf" \t "_new" A Community for All: Checklist
PDF Document - 370K
Download the checklist. 
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 HYPERLINK "http://www.soros.org/initiatives/health/focus/mhi/articles_publications/publications/community-for-all-20111202/community-for-all-guide-20111202.pdf" \t "_new" A Community for All: Implementing Article 19
PDF Document - 730K
Download the guide.        


Converted Word copy – Community for All Checklist  Link: http://db.tt/gybzG46N
Converted Word copy – Community for All Guid        Link: http://db.tt/ti5rX9rn
Source: Frank Hall-Bentick

Global development voices: living with disability
There are estimated to be 1 billion disabled people globally, for whom the millennium development goals make no specific provision. Campaigners say this oversight is impeding development progress, but what should change? Here, 14 people living with disabilities discuss the challenges they face in their respective countries in terms of access to education, healthcare and employment, and in relation to their social lives and relationships

This is an insightful interactive resource. Link: http://alturl.com/vxk5e 

Source: Guardian via Lucy Daniels CBM 
Inclusion of persons with disabilities 

One out of every six people in the world—or some 1 billion people—has a disability. Between 785 and 975 million of them are estimated to be of working age , but most do not work. While many are successfully employed and fully integrated into society, as a group, persons with disabilities often face disproportionate poverty and unemployment.

Decent work is the ILO's primary goal for everyone, including persons with disabilities. The ILO has worked for over 50 years to promote skills development and employment opportunities for people with disabilities based on the principles of equal opportunity, equal treatment, mainstreaming into vocational rehabilitation and employment services programmes and community involvement. The principle of non-discrimination is increasingly emphasized as disability issues have come to be seen as human rights issues. The ILO works to achieve this goal through promoting labour standards, advocacy, knowledge-building on the training and employment of people with disabilities and technical cooperation services and partnerships, both within the ILO and externally. A strategy of including consideration of persons with disabilities in the training and employment promotion policies and programmes of the ILO and of constituents is currently being developed.

Promoting training and employment opportunities for people with intellectual disabilities: International experience
10 November 2011 

This Working Paper provides an international overview of employment options for people with intellectual disabilities, with special emphasis on Supported Employment (SE) models.

Source: ILO
Resource guide on disability

	[image: image14.png]


A disabled person is "[a]n individual whose prospects of securing, returning to, retaining and advancing in suitable employment are substantially reduced as a result of a duly recognized physical, sensory, intellectual or mental impairment." [...] 
There is a strong business case for employing people with disabilities since they are often qualified for a particular job. Employers [may] benefit from the employment of people with disabilities, who can make a significant contribution at their place of employment, in jobs matched to their skills and abilities, if disability-related issues are appropriately managed. [They] may also gain by expanding the number of eligible workers through continuing the employment of those who become disabled, since valuable expertise acquired on the job and through work-related training is retained."

Managing disability in the workplace: ILO Code of Practice, 2002 (pdf 212 KB)
Word format:

\\Cbmi.org.au\dfs$\CBM\Storage\CBM\ADDC\ADDC Resources Website\Human Rights & Advocacy\ILO Managing Disability in the Workplace.doc


Source: ILO
Disability Rights, Gender, and Development: A Resource Tool for Action
This resource tool for the first time examines the connection between gender and disability in development and analyses how gender, disability and development converge and intersect. 
 The resource tool is divided into three modules and each module includes case studies and concrete action steps to guide human rights practice and the development agenda on the ground.

Link: http://rikorea.freeget.net/naraboard/down.php?db=Policy&idx=321&fnum=0&dnum=132244405330
Best Practices for including persons with disabilities in development
This is a working document which the Secretariat for the Convention on the Rights of Persons with Disabilities (SCRPD) is currently preparing in response to General Assembly resolution A/65/186 and with the intention of facilitating the discussions leading up to the envisaged High Level Meeting on disability and development at the 67th session of the General Assembly in 2012
Link: http://rikorea.freeget.net/naraboard/down.php?db=Policy&idx=318&fnum=0&dnum=131700386454
Toolkit for Long Term Recovery "Haiti: Reconstruction for All"
The toolkit for Long Term Recovery "Haiti: Reconstruction for All" elaborated by the GPDD Working Group on Haiti Reconstruction is now available online.

 

The GPDD and allies are working together to raise awareness and contribute with useful information and tools in order to ensure that reconstruction efforts after Haiti earthquake involve people with disabilities during all stages and that all rebuilt and newly built infrastructure as well as medical, economic, educational and socio-economic services systems are fully accessible to and usable by people with disabilities.

 

The members of the GPDD Working Group on Haiti Reconstruction have been the leaders in this initiative. The goal of their efforts is to provide development partners, UN agencies, governments, and other stakeholders some useful and proactive planning strategies and tools to incorporate inclusive disaster recovery and reconstruction practices that benefit people with disabilities and other vulnerable populations. The guidelines and recommendations contained in the Toolkit are the first outputs of the ongoing work of the GPDD Working Group on Haiti Reconstruction under the coordination of GPDD Secretariat.

Link: http://www.gpdd-online.org/index.php?option=com_content&view=article&id=111:toolkit-for-long-term-re
Source: GPDD



ADDC is an Australian, international network focusing attention, expertise and action on disability issues in developing countries; building on a human rights platform for disability advocacy.

To join ADDC please complete the membership package, to submit information or find our more contact:

ADDC Executive Officer

Christine Walton

T 1800 678 069

cwalton@cbm.org.au
www.addc.org.au
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