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ADDC BULLETIN:    April 9th 2010
Welcome to the ADDC Bulletin Update. Generic disability and domestic information will be included in our Bulletins when possible as part of our commitment to disability advocacy and strengthening partnerships: however our focus remains on disability & development issues.  

ADDC does not necessarily endorse all opinions that are within the contents of our information and we make every attempt to validate information prior to distribution. If you notice any anomalies or have information on updated versions of our information, please forward to ADDC Secretariat.

Updates
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Implementing disability-inclusive development in the Pacific and Asia: 
Reviewing progress, planning the future

An international conference and action planning roundtable

15-17 September 2010
Darwin Convention Centre, Australia

http://www.ors.net.au/ANU_PacificAsia2010.html
This issue provides updates on the following:

· Convention on the rights of persons with disabilities
· Australia’s shadow report survey
· New Small Grants Scheme Initiative for Pacific Disabled Persons’ Organisations
· Pod Rights episode 5
· Australian Government seeks views on its human rights record for UN Universal Periodic Review
· AFDO- Disability Work Force Consultation
· Robyn Archer and WAN SMOLBAG on ABC TV April 11 2010
· Conferences & Events
· Employment & Funding Opportunities
Convention on the Rights of Persons with Disabilities - NGO Shadow Report

Leading disability organisations have partnered to form a project group which is compiling a Shadow Report on Australia's implementation of the Convention on the Rights of Persons with Disabilities (CRPD). 
The overall aim of the Shadow Report is to make recommendations to the United Nations Committee on the Rights of Persons with Disabilities. These recommendations will provide the basis for the United Nations recommendations to the Australian Government regarding Australia's implementation of the Articles of the Convention. The main focus of the Shadow Report will be reporting the extent to which Australia has implemented its obligations under the CRPD and to provide recommendations for future action by the Australian Government. 

The project group gratefully acknowledges the pro bono support DLA Phillips Fox in providing a team to draft the report and assist with facilitating consultations in each State and Territory in Australia. The project group will be inviting disability advocacy, representative, and legal organizations to provide information about the lived experience of their members, clients and constituents with disability. These stories will identify the degree to which persons with disabilities’ human rights are protected, respected and fulfilled. 

The release of the Shadow Report outlining the information collated, including recommendations, is expected prior to the Federal Government submitting its Progress Report to the United Nations in August 2010. 

For further information contact: 

Amelia Dixon, DLA Phillips Fox on (02) 9286 8590 or amelia.dixon@dlaphillipsfox.com 

Source: Frank Hall- Bentick OzAdvocacy
Australia’s Shadow Report Survey

The online survey for the CRPD Shadow Report Project will be closing at the end of April.  If you have not yet completed it and would like to, please make sure you do it before then.  The survey, along with background info on the project, can be found at:

    http://www.disabilityrightsnow.org.au/node/15

New Small Grants Scheme Initiative for Pacific Disabled Persons’ Organisations
The Pacific Disability Forum (PDF) is excited to announce  the successful organisations from Pacific Island countries for the first round of its contestable small grants scheme, the Pacific Disabled Persons’ Organisations (DPO) Fund. The Pacific DPO Fund was established by the PDF in 2009 with funding from the New Zealand Government through NZAID. The purpose of the Pacific DPO Fund is to improve the lives of persons with disabilities by supporting the organisational development and project work of Pacific disabled persons’ organisations from the following Pacific Island countries: Cook Islands, Federated States of Micronesia, Fiji, Kiribati, Marshall Islands, Nauru, Niue, Palau, Papua New Guinea, Samoa, Solomon Islands, Tokelau, Tonga, Tuvalu, and Vanuatu.

The Pacific DPO Fund has two separate funding streams; the first for DPO Organisational Development Activities and the second for Projects that seek to achieve DPO plans to support persons with disabilities in their countries.  All applications must meet relevant criteria specified for each funding stream clearly articulated in the Pacific DPO Fund Guidelines.

The Pacific DPO Fund is managed by a five member fund committee comprising of the disability coordination officer at the Pacific Island Forum Secretariat, Mr. Frederick Miller who is also the chairperson of the Committee, and three members elected on a biannual basis from the PDF membership at the annual general meeting. Ms. Nelly Caleb from Vanuatu, Ms. Samantha French from Australia and Mr. Nofovaleane Mapusua from Samoa were the three Committee members for the period 2008-2010. The PDF DPO Development Officer, Ms. Angeline Chand is an ex-officio member.  
Grant applications from the following organisations were approved by the Fund Committee during their meeting last week in Nadi, Fiji and the big announcement made by the Chairperson of the Fund Committee at the 2010 PDF Council Meeting the same week.  

· Fiji Association of the Deaf – Organisational Development – FJ$9,994.50

· Fiji Disabled People’s Association – Organisational Development – FJ$10,000.00 

· Naunau o’e Alamaite Tonga Association – Project – FJ$8,704.00

· United Blind Persons of Fiji – Project – FJ$9,450.00

The following organisations had their grant applications approved in principle by the Fund Committee pending receipt of further information.

· Cook Islands National Disability Council

· Te Vaerua Community Rehabilitation Service (Cook Islands)

Interested organizations are urged to review the full guidelines and application details about the Pacific DPO Fund posted on the PDF website http://www.pacificdisability.org and click on the DPO Development page. 
Source PDF
Pod Rights episode 5

The Australian Human Rights Commission released installment 5 of its first series of Pod Rights, a series of podcasts that will look at and delve into important issues in the human rights world. 
This instalment of Pod Rights comes to you from the Race Symposium at Murdoch University in Perth. Disability and Race Discrimination Commissioner Graeme Innes speaks with four people from the Symposium to gain wide-ranging consideration of current race and cultural diversity issues:

· Dr Casta Tungaraza, regarding her involvement in the launch of the African Women’s Council;

· Suresh Rajan, the Executive Officer of the Ethnic Communities’ Council of Western Australia, regarding the panel he convened at the Symposium on issues facing new and emerging communities;

· Hanifa Deen, a well-known author on racism issues, regarding issues facing Muslim Australians, and;

· Andrew Demetriou, the Chief Executive Officer of the Australian Football League and Chair of the Australian Multicultural Advisory Council, regarding the role of sport in advancing multiculturalism.  

You can listen to the fifth episode at: www.humanrights.gov.au/podcasts/index.html 
Source: HR Commission. 
Australian Government seeks views on its human rights record for UN Universal Periodic Review
	 The Australian Government will appear before the UN Human Rights Council in early 2011 on its human rights record and has begun seeking input from NGOs and members of the public on human rights issues to be raised. The deadline for submission of initial views is Friday 16 April 2010. 
Attorney-General's Department: Universal Periodic Review 
Source: ACFID

AFDO- Disability Work Force Consultation

The Australian Federation of Disability Organisations is running consultations on disability workforce issues, and would like to hear from you. 

For further information, click on the following link: Disability Workforce Issues
Robyn Archer and WAN SMOLBAG on ABC TV April 11 2010
The ABC TV Program Art Nation will run a feature story on the AusAID funded theatre company Wan Smolbag this Sunday on ABC TV 1 and 2.    
Wan Smolbag (“One small bag”) are the theatre company that came to the last ADDC conference. Several of their group have a disability. They are extensively involved in community education on all sorts of development issues in Vanuatu. Source: K. Thomas CBM

	 

 



Conferences & Events

Refer to ADDC calendar of events on ADDC website for further events. 

· April 14 Report launch UNDP Human Development Report 2009 Launch   Telstra Conference Centre, Level 1, 242 Exhibition Street, Melbourne   Invitation to UNDP launch (pdf)
· June 8-9 Online Conference WANGO World Congress of NGOs WANGO Online   WANGO - Online Conference details


The Pacific Rim Conference on Universal Design for Learning in Visual Arts
The University of Hawaii Center on Disability Studies, VSA Hawaii and the Hawaii Arts Alliance has provided information on the upcoming post-2010 Pacific Rim Conference on Universal Design for Learning in Visual Arts at the Honolulu Academy Art Center at Linekona. Master artists Gordon Sasaki and Jeannine Chartier will be presenting.

For further information click on the following link: 

2010 Professional Development for Teaching Artists

 Source: Susan Miller, University of Hawaii, 
Upcoming ADG 'Ask the Sector Specialist' forum: health and development

This is a unique opportunity to have your questions answered by health and development specialist Professor Alan Lopez who is Professor of Medical Statistics and Population Health, and the Head of the School of Population Health, University of Queensland. From 19 - 23 April 2010, Professor Lopez will answer any questions you have about recent developments in the health sector and how we are progressing in reaching MDG4 - reducing child mortality, MDG5 - improving maternal health and MDG6 - combating HIV/AIDS, malaria and other diseases.

Send in your questions early: ADG Forums.

Please find attached information about an upcoming CBR Writers Workshop intended to train CBR workers to be able to document the CBR Africa Network Conference 2010 in Abuja, Nigeria.

There are only a limited number of positions for this workshop (10) and priority will be given to those that send in their applications earlier.

Deadline for application is 25th April 2010.

For further information click on the following link: Documenting the different faces of CBR in Africa 

Source: CBR Africa Network
The Fifth South Asia Regional Conference in CBR
 Kabul Declaration on March 30, 2010.

The fifth South Asia Regional Conference focused on the theme of the role of Community Based Rehabilitation and empowering women and children. More than 300 participants attended, including from member countries. 
For further information click on the following link: the Fifth south Asia Regional Conference in CBR
Employment & Funding Opportunities

Handicap International is looking for a Regional Rehabilitation Coordinator and a Regional Disability Rights and Advocacy Coordination
Handicap International is an international organisation specialised in the field of disability. Non-governmental, non-religious, non-political and non-profit-making, it works alongside people with disabilities, whatever the context, in response to humanitarian crises and the effects of extreme poverty.

These positions will be part of the regional team of the Middle East programme of Handicap International which implements activities to support service provision to Persons with Disabilities and contributes to reinforce the capacities of civil society organisations. The context is extremely complex by many aspects leading HI to run relief operations and, in parallel, long term activities with implication in policy-making processes.

For further information click on the following links:
Handicap International is looking for a Regional Rehabilitation Coordinator
Handicap International is looking for a Regional Disability Rights and Advocacy Coordinator
MTCP International Training Scholarship/Fellowship Awards

 

The Malaysian Technical Co-operation Programme (MTCP) was launched in 1980 to promote and facilitate technical co-operation amongst developing countries based on the concept of self-reliance.
http://cambodiajobs.blogspot.com/2010/03/mtcp-international-training.html
A Training Program for Advocates from the Asia-Pacific Region

The Diplomacy Training Program (DTP) is calling for applications for Human rights, advocacy and business: A Training Program for Advocates from the Asia-Pacific Region. The program will be held in partnership with the Human Rights Working Group, and Business Watch Indonesia from 24-28 May in Jakarta, Indonesia. 

Click here for brochure of information about the program, or contact

dtp@unsw.edu.au for further information. To apply email your application to

dtp@unsw.edu.au  Applications close 9 April 2010.

Source: Sarah Torcasio, Diplomacy Training Program | Faculty of Law, U.N.S.W

Executive Director of Disabled Peoples' International (DPI)

Organization: Disabled Peoples' International (DPI) Location : Canada Closing Date: 25/04/2010
Established in 1981, DPI is a global organization, headquartered in Canada, with National Assemblies (member organizations) in over 135 countries, operating regional offices in Africa, Asia/Pacific, Arabic, Europe, Latin America and the North America/Caribbean and working in English, French and Spanish. Any organization controlled by people with disabilities can be a member of the National Assembly of that country. Eighty percent of DPI's National Assemblies are in developing countries. DPI works through building consensus on issues. It achieves this by gathering leaders together to discuss issues at various levels.

Disabled People's International (DPI) invites applications from suitably qualified and experienced people to fill the above position. Ideally a person with a disability assumes this position. Therefore DPI encourages people with a disability to apply for the position.

http://www.dpiap.org/resources/article.php?id=0000620&year=&genreid=20
ADDC is an Australian based, international network focusing attention, expertise and action on disability issues in developing countries; building on a human rights platform for disability advocacy.

To join ADDC, submit information or to find out more, contact: 

ADDC Executive Officer
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Christine Walton




T 1800 678 069 



cwalton@cbm.org.au      

www.addc.org.au
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247 Flinders Lane

Melbourne  VIC  3000

Phone: 03 9662 3324

TTY: 03 9662 3374

Fax: 03 9662 3325

Email: office@afdo.org.au
Web: www.afdo.org.au

Disability Workforce Issues

Do you have a disability and require support workers to assist you? What are some of the issues you are facing with regard to your support workers?

The Australian Federation of Disability Organisations is running consultations around this and we’d like to hear from you. During Round 1 there will be focus groups in Adelaide, Melbourne and Perth. If you live elsewhere and would to like to be involved in a focus group during Round 2 let us know.

Perth

Monday March 29, 1pm to 4pm

City West Function Centre

45 Plaistowe Mews West Perth

Adelaide

Wednesday March 31, 11am to 3pm (Lunch provided)

Macleod Room, Julia Farr

104 Greenhill Road Unley

Melbourne

Tuesday April 6, 1pm to 4pm

Hayden Raysmith Room, Ross House

4th Floor, 247 Flinders Lane Melbourne

All venues are accessible. If you require any supports such as Auslan interpreters, captioning, attendant care, transport  etc please let us know. To RSVP your attendance, book your supports or for information about the 2nd round of consultations ring Toll Free 1800 219 969, TTY 03 9662 3724 or email office@afdo.org.au
These consultations will feed into a project being run by the Community Services and Health Industry Skills Council. AFDO acknowledges the support provided by the CSHISC in conducting the consultations.
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“Together Through Art”: Professional Development in Universal Design for Learning and Disability Awareness for Teaching Artists in Schools”
VSA Hawaii Workshop in Studio 202

Visiting Master Artists Gordon Sasaki and Jeannine Chartier

April 14 - 8:30 a.m.-4 p.m., $60

April 15 - 8:30 a.m-4 p.m., $60

For information or to register for VSA arts programs, call 469-6651 or  visit the VSA arts office in Studio 202 of the Academy Art Center at Linekona • Monday through Friday, 9am-4pm
The “Together Through Art” workshop will enhance the art making experience for all art students, teachers, and teaching artists. With an emphasis on the creative process in both his art and teaching approaches, Gordon Sasaki and Jeannine Chartier use the inherent universal qualities of the arts to adapt lesson plans to individual needs. Both will present alternative teaching strategies for the classroom, using multi-sensory, inclusive formats, and universal design for learning that addresses the needs of all students.  With an emphasis on creating practical and inclusive lesson plans in a noncompetitive and fun learning environment. 
Every student is unique and has 'problems' to solve. With a focus on the visual arts, we will explore disability to extinguish old stereotypes, generate new awareness, and reveal diversified instruction for arts standards. Infused in such a way as to promote discussion and new insights, this hands-on workshop session offers both practical tips for adaptations to include all children as well as experiential activities for arts educators to expand classroom practices for successfully including students with diverse abilities.

Gordon Sasaki Master Teaching Artist (Museum of Modern Art, NYC)
A wheelchair user since a 1982 automobile accident, Gordon brings to his workshops a unique combination of personal insight, academic training and more than 20 years of experience working with youth and adults with disabilities in various arts education settings. Gordon Sasaki is a teaching artist at the Museum of Modern Art in New York, and is from Hawaii.
Jeannine Chartier (VSA Rhode Island)

A visual artist with a disability, Jeannine has served as the Director of VSA arts of Rhode Island since 1996.  With more than 20 years experience in program design, development and evaluation of arts education, specializing in programs inclusive of persons with disabilities, Jeannine has worked with Gordon Sasaki in professional development workshops for teaching artists across the United States on behalf of VSA International.
About VSA Hawaii vsartshawaiipacfic.org 
In its fourth year, in partnership with the Hawaii State Foundation on Culture, Hawaii Arts Alliance, UH Center on Disability Studies and Academy Art Center at Linekona, VSA Hawaii continues its outreach and promotion of inclusive classroom with teaching artists in the schools and community arts setting. The workshop is offered to DOE approved Master Artists and consortium of public schools, cultural institutions, UH pre-service teachers, and human service managers. VSA Hawaii and the Hawaii Arts Alliance are affiliate members of the John F. Kennedy Center in Washington, D.C., which receives funds from USDOE.
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“Together Through Art”
Honolulu Academy Arts Center at Linekona

VSA Hawaii Studio 202

April 14, 2010

April 15, 2010

8:00 a.m. —Registration, Refreshments (come to Studio 202)

8:30 a.m.— Welcome and Opening Oli

8:35 a.m. — Intro by Marcia Pasqua (Arts Alliance) and Kathleen O’Bryan (VSA Hawaii)

8:45 a.m. — Participants’ Self-Introductions — Susan Miller (UH Center on Disability Studies)

9:00 a.m. — Disability Awareness/PBS Panel Discussion (invited)

Disability awareness and social etiquette (people first language); focus on strengths and abilities rather than deficit. Learn more about how to address emotional and behavioral needs with UDL and Positive Behavioral Supports (PBS). Invited Panelists Dennis McDougall, Ed.D. mcdougal@hawaii.edu, Martin Mimmack, M.Ed. mimmackmotivational@yahoo.com, Bill Mihalke, MBA, mihalke@hawaii.edu, Panel Facilitator Susan Miller, M.S. millers@hawaii.edu
10:30 a.m. — Break (snacks and restroom)

10:45 — Slide Presentation Universal Design for Learning w/Visual Arts Jeannine Chartier (VSA Rhode Island and Susan Miller, UH Center on Disability Studies)
Noon — Lunch (brown bag)
12:30 p.m. — Multiple means of Engagement, Representation and Expression and Visual Arts. Master Teaching Artists Gordon Sasaki (MOMA) and Jeannine Chartier (VSA RI). The hands-on art making session includes an open discussion with Q&A on how UDL works to offer options for inclusion of all students.

3:30 p.m. — Evaluation
3:45 p.m. — Pau
DOCUMENTING THE DIFFERENT FACES OF CBR IN AFRICA

Invitation of applicants for writing and documentation skills workshop, 19th – 23rd October 2010 – Abuja, Nigeria 

Background:

CAN exists to promote the deliberate investment of time and resources towards the documentation, dissemination and exchange of information on CBR practices in Africa. In October 2010, CAN will be hosting the 4th CBR Africa Conference in Abuja under the theme, ‘Linking disability, rehabilitation and CBR.’ The conference will also serve as the Africa launch for the WHO/ILO/UNESCO/IDDC CBR Guidelines for community based inclusive development. Working together with Healthlink Worldwide, CAN is planning a writing and documentation skills workshop to train writers in documentation, knowledge sharing and communication. The workshop is strategically planned for the week leading up to the conference in order to give participants the opportunity to apply lessons learnt at the workshop by documenting the conference sessions and promoting knowledge sharing and communication during and after the conference.  

 

Content of the workshop:

The workshop will focus on documenting the different faces of CBR in Africa that will emerge from presentations, learning and discussions around the theme of the conference: ‘Linking Disability, CBR and Rehabilitation.’ Participants will therefore be taken through sessions that will help develop skills around Documentation and Knowledge Sharing to be able to efficiently document the conference. 

DOCUMENTATION 

· Contextualising, analysing, synthesising and reworking content of the conference for; 

-          Different audiences – old, young, literate, non-literate, experienced, inexperienced, carers, non-carers, men, women and so on and so forth!

-          Different countries

-          Presentation in different formats (including audio, for the conference and CAN websites, and for people to use during the conference; plain language explanations; factsheets; press briefings and other advocacy; papers for policy makers; posters, pamphlets etc.)

· Summarizing papers and speeches at the conference

· Conducting interviews with conference delegates – both speakers and ordinary people attending, for the conference website

 

KNOWLEDGE SHARING

-          Development of a knowledge sharing strategy for the conference

-          Dissemination of the reworked content from different conference sessions, making sure that everyone has access, and so ensuring full and democratic participation during discussion sessions;

-          Dissemination of summaries of speeches; papers

COMMUNICATIONS AND KNOWLEDGE SHARING STRATEGY FOR THE CAN NETWORK – WITH THE AIM OF STRENGTHENING THE CBR AFRICA NETWORK

-          Developing workshop participants’ strategic skills with respect to the role of communications and knowledge-sharing in building networks.

-          With workshop participants, developing a communications and knowledge-sharing strategy that will strengthen the CBR Africa Network

-          Sharing this at the conference, generating debate and perhaps some agreements on a future strategy (or at least a process of agreeing one)

Note: CAN and Healthlink are applying for grant funding from the Commonwealth of Learning to support this workshop which will only take place if the funding application is successful! 

Based on the fact that this is a small grant flights and registration to the CAN conference will not be covered. However, all other related costs for attending the workshop such as accommodation, subsistence and learning materials will be covered.

Criteria for applicants:

· Candidates should be active CBR practitioners.

· Candidates should have already been selected to attend the 4th CBR Africa conference which will be held in Abuja, Nigeria, between 26th and 29th October 2010. 

· Candidates should have exceptional writing and communication skills 

· Candidates should be available for the full workshop period, from Tuesday 19th October to Saturday 23rd October.

· Candidates should be willing to apply lessons learnt at the workshop during the conference. This means that they will be expected to work very hard all through the workshop and the conference. 

· Be able to communicate and write in English although French and Portuguese speaking candidates are encouraged to apply. 

How to apply:

Send a motivation letter together with a copy of your CV to joan@afri-can.org
Please also include your Gender (Male/Female), Age and your intended role in the subsequent conference and full contact details.
DEADLINE FOR APPLICATIONS – 25TH APRIL 2010. 

The Fifth South Asia Regional Conference in CBR
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Kabul Declaration
March 30th, 2010

The CBR Network South Asia was the 1* regional network initiative which stared in
1993, There are § member countres in the network: Bangladesh India, Nepal, Pakisan
Maldives, Butan, Sri Lanka and Afghanistan. The 5" South Asia CBR. regionai
conlerence was organized in Kabul from 28" 0 30" March 2010. The conference
focused on the theme of the ole of Community Based Rehabilation an empowering
women and children. More than 300 partcipants attended, including from member
counties. Represenaties from Taikisan and Ira also participated.In complince with
the UN canvention on the rights of persons with Disabiltcs (UNCRPD) and all other
accepted and approved national and intemational conventions,declartions and covernaris
related o rights, inclusion of person with disabiltes and.other aspeets of disabilty
‘managemeni, eight member countrics and represeniaives of the Commurity Based
Rehahiltaiion Network (South Asia) declare and commit o implement the ollowing

CBR

Focus Theme: Back to Grassroots-Rethinking Community Based Rehabilitation.

1. il the capacity of National Networks and nodal organizations of respective
counties Lo translat the vision and commitments stated in the - UN Convention
o the Rights of Persons with Disablity at grasstoots lvel realty.

2. Pramote Rights Based CBR for the elective implemeniaton of UNCRPD with &
focus on reaching unresched communitis in south Asia

Focus: Pooling South Asian resources by networking with governments and
other networks

3. Build partnerships with governments, SAARC secrtariat and it nesworks in
pluning snd implemmentation of CBR. programme and in developing socialy,
policall, culturally, economically, appropriae, sccepable and sustainable
Strategies for the effective implementation of UN CRPD commitments.

4 Network with UN agencies, Global Partnership for Disabilty and Development
(GPDD). Disabled People’s Interntional, world forums concerning_disabilty
Such as nclusion Tntemational, World Blind Union, World Federation of the
Deaf, Rehabiltation Inemational, universiies, media, disabilty networks, Asia
Pacifc CBR network, other CBR networks, development agencics and other
donors in scaling up both qualiy, quanity and sccountability in the inclusion of
persons with disabilties into mainszeam and inclusve development programnes.

5. Network with universities in South Asia for human resource development and
rescarch and promote twinning collaboraion between universites n developed

=





[image: image7.jpg]counties and uiversiies in South Asia for building global standards in human
esource development in disabiliy disciplines.

Focus: Promte a Rights Based Vision in CBR

6. Promole optimum uiilization of corporte sectr funding, social protcction funds.
and community resources o reach the unreached and most _ vulnerable and
marginalized persons with disabiltes i South Asia though cfectve rights based
CBR programmes and approaches.

7. Advocate “Village Disability Registrs' 10 obtain reliable data on disability
prevalence and individual needs in the surl areas of a country and promote
decenralized computr-based disability registers i veban areas usin information
technalogy and mobile technology.

8, Organize taing networks and programmes o build the capacity of local bodies,
DPOs, CBOS, NGOs in translaing UNCRPD inio locally approprise action in
collaboraton with govermments,developmental agencies and donors.

9. Build a single window aceessile website “CBR -A 10 27 for use of governmments,
universites, selEhelp organizations, and families 10 access nformation related 0
UNCRPD and CBR and promoe a CBR Partnership Marke for mutual hep and
supprt,

Focus: CBR by Stakeholders

10, CBR by stakeholders: Advocatc 4 “rehabilation rinbow” based on the model
devcloped by the Afghanisan national skill development programme (ANSDP)
for comprehensive employment cretion for persons with disublitis i all CBR
programmes.

1. Advosate for cqual opportunities in all development and CBR. programmes,
inclusive education from primary t higher eduction, skils development and
employment forgirls and women with disbilics.

12, Seasization of policy makers nd service providers o promote paricipaton and
address the nesds of senior ciizens with disabilty within the rehabilation
programmes.

13, Sensitie fumiles, community and civl society on equal opportunites and full
inclusion in socfal and personal Ife withoutany discrimination.

14, Promote, sirngthen and susain. legal bsis for CBR Programs at al levels of the
sovemme,





[image: image8.jpg]15. Promote_women's_paricipation in_genersl and_ women with_disabilities
particpation in particular through a rights-based approach in all CBR.network
activitis in South Asia

16, Promote parents organisations, slfbelp and mutial 3d group networks to cnsure
socil justice, rights, cqualty. cquity and empowerment through partcipaton of
all stakeholdersinsocial, economic and political movenment o the counties.

17, Promote Disabilty Rights ciizen’s charers as an integrl part of ights based.
CBR.

Focus: Evidence based Advocacy

18.nitse civil society reporting system 1o the UN on the implemenation of
UNCRPD.

19. Develop and promote knowledge on “reasonsble accommodation” in soulh Asian
communites in building rights-based sociry and  barier free and aceessible

20, The commitmens by the nationsl governmens already ugreed upon regarding
CBR are recognized.

Focus: Building and sharing knowledge

21, Promote locally approprise research using technology and information echnology fo
improve the qualty of e and cqual opportunitis by builing barrier fre inclusive
‘communtes (compute aided inclusive schools, wheel clars for us of frmers and
women n village, TV aided learning for children with sensory disabilites cic.)

22. Publish - earning materias, CD, manals, hooks,and fct sheets relevant 0 meet
{he challenges of diverse needs oF courtris in the south Asian egion.

23, Promote CBR networks inothee regionsin collabortion with govermments and civl
Socities. Based on he expressed interet of Iran and Tajkistan the new countris are
encoursged 1o join the CBR Network South Asia unil they e able o set up and prommote
8 CBR network in their ovnregion.

24. Launch online leaming traning nework i south Asia countries using both E
Tearming and. mobile earning echnologiesin CBR, iclusive cducation, Porage early
intervention, NGO management, disabilty rights charters and UNCRPD with support
from community based organizatons and i collboration with universiies,

25. Promoting separate Ministy for Disability AfTirs i South Asian Counties wherever
Tasible





[image: image9.jpg]“The 5* South Asia Network Conlerence appreciaics the conributon of the Mr Krishna
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CBR network South Asi. The natonal neworks extends wholé harted support o Mr
Rt Kban Homdard 2 the next regional coondimator to build a effective network (o
e dignity and respect o very individual with disability in south Asian ouniies

Focus: @th CBR Network Confesence in July 2013
Host ounry: National CBR Network, Republic of Maldives

This declaraton i approved and sgned by the egionsl Coondinator and the natonsl
‘Coondinators of he couniries mentioned below:

Regions Coortinator CBR Network South Asia
Ntional CBR Network Afghanistan A TS L]

National CBR Network Indin
National CBR Network Maldives

National CBR Network Pakistan

il CBR Network Bangladesh

‘Nationsl CBR Network Bhutan

National CBR Network Nepal

National CBR Network §ri Lanks
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	Handicap International is looking for a Regional Rehabilitation Coordinator

	COUNTRY : Middle East, Egypt, Iraq, Jordan, Lebanon or Palestine
	CITY : Cairo, Erbil, Amman, Jerusalem or Beirut

	Starting date: 1 May 2010
	Length of the assignment : permanent

	Closing date for application : 8 April 2010
	Advertisement reference : HI-ME-RRC


Handicap International is an international organisation specialised in the field of disability. Non-governmental, non-religious, non-political and non-profit-making, it works alongside people with disabilities, whatever the context, in response to humanitarian crises and the effects of extreme poverty. Handicap International implements programmes of assistance to persons and local organisations, inclusion programmes and programmes focusing on the fight against the main causes of disability. It runs projects in almost 60 countries, with the support of a network of 8 national associations (Germany, Belgium, Canada, United-States, Luxembourg, United Kingdom and Switzerland) 

The organisation employs almost 3300 people worldwide, 330 of whom work in France and in its European and North American sections. 

For more details on the association: http://www.handicap-international.fr/en/s/index.html
JOB CONTEXT: 

The position is part of the regional team of the Middle East programme of Handicap International which implements activities to support service provision to Persons with Disabilities and contributes to reinforce the capacities of civil society organisations. The context is extremely complex by many aspects leading HI to run relief operations and, in parallel, long term activities with implication in policy-making processes. The programme has 3 support units based in Amman: the Regional Technical Unit (RTU), the Finance and Administration Regional Coordination (FARC) and the Programme Development Support (PDS). Under the supervision of the RTU Manager, the post coordinates with 5 missions (Jordan, Iraq, Palestine, Egypt and Lebanon) and 2 regional projects. The RTU works to support the different country missions and the regional projects of the programme and the partners to develop and implement quality activities, hence has a direct functional link with the teams and partners of HI in the whole region.

JOB DESCRIPTION:

Challenges and goals: 

The post will have to contribute to the implementation of HI’s 2009-2013 strategy in the Middle East, by:

· Maintaining technical support to HI missions and projects regarding disability services (i.e. rehabilitation services such as physiotherapy, occupational therapy and social work and social services such as health, education and livelihood services)

· Supporting the interactions and collaboration with the different missions of the programme with regard to technical and disability related input,

· Support to establishing and implementing training programmes for HI staff and partners,

· Developing a network of resources in the disability in the region and communicating this with various heads of missions and project coordinators,

· Supporting the development of expertise of HI in Social Services, Public Policies and Rights-based approach

Activities: 

FUNCTION 1: supporting the Regional and National Projects of Handicap International.  The RRC is responsible for technical support, training and information sharing about the main rehabilitation services (e.g. physiotherapy, occupational therapy, social work etc), service provision principles (e.g. user-centred approach, holistic approach, etc), linking rehabilitation to rights and empowerment of users including development aspects such as mainstreaming and CBR:

· Providing up-to-date technical support to mission or regional projects specifically related to rehabilitation within the field of competence of the RRC (e.g. if a physiotherapist, provide technical support specifically related to physiotherapy)

· Provide technical support to mission or regional projects generally related to other types of rehabilitation services (e.g. if a physiotherapist, provide technical support generally about occupational therapy/speech therapy/social work etc)

· Design, produce and conduct training within the regional and national projects or related to partners of the projects regarding rehabilitation or related issues

· Review and consult on HI projects logframes/reports/proposals with respect to rehabilitation

FUNCTION 2: The RRC is responsible for advising on disability and development principles (e.g. inclusive development/mainstreaming) and mechanisms (e.g. CBR) to missions/regional projects:

· Provide assistance to missions/regional projects related to inclusive development principles, ensuring that HI ME activities offer the greatest opportunity for inclusion of persons with disabilities in the region

· Be a resource / link with mainstreaming/inclusive development activities of other NGOs/international bodies to ensure HI ME is providing disability-related support to these other entities, sharing information amongst the relevant stakeholders and is also kept updated on relevant inclusive development issues

· Develop/consolidate HI ME CBR resources to support mission/regional projects in the implementation of their various activities 

· Be a resource/link with CBR agencies internationally or in the region to ensure HI ME activities related to CBR are up-to-date and relevant 

· Design, produce and conduct training within the regional and national projects or related to partners of the projects with respect to inclusive development/CBR

· Review and consult on HI projects logframes/reports/proposals with respect to inclusive development/CBR 

FUNCTION 3: The RRC is responsible for supporting and promoting the links between the HI-ME Technical Unit and our HQ (France) with regard to up-to-date information, resources, training materials and personal to support the mission/regional projects and contribute to the development of information resources at the regional level:

· Develop strong informational resources regarding rehabilitation, inclusive development and CBR at the HI-ME level and support the link between HI-ME and our HQ (France) regarding these areas

· Contribute to the development of an information management system for supporting missions/regional projects with respect to technical knowledge/skills

· Supporting the publications issued by HI and/or Partners in the disability field

FUNCTION 4: Supporting regional rehabilitation professionals in the development of their professional networks and associations and in relation to improving standards of professional training/standards in the various fields associated with rehabilitation

· Following up on the existing networks at the regional and international level including the existing rehabilitation professional associations/networks in various countries

· Assist regional and national projects related to the development of disability networks, rehabilitation professionals, knowledge sharing and the creation of more qualified and diverse rehabilitation professionals 

· Coordinating with HI team throughout the region and the Arab world to expand the national networks and exchange experiences amongst Arab countries through which supporting HI to be one of the main references in the disability field for the technical support and information

CANDIDATE PROFILE:

Mandatory: 

	· National citizen of a country of the Middle East, with abilities to move in the different countries of the region

· Advanced degree in occupational therapy, physiotherapy or similar

	· Minimum 3 years experience in development or post crisis environment including developing and conducting training on rehabilitation; inclusive development, CBR or similar 

· Experience working for an international NGO or development related organisation



	· Thorough working knowledge on rehabilitation (related to their own profession) and sound working knowledge of complimentary rehabilitation professions; knowledge of

· disability approaches (ICF or DCP, Rights-based approach); Knowledge on the interrelationships between disability issues and development; understanding of the CRPD




Complementary: 

REQUIRED LANGUAGE SKILLS: 

Professional level of writing/reading English and Arabic.
Salary: to be defined according to the applicant experience and competences. Benefits include health insurance for the person and their family.

Please send resume and covering letter with the reference: HI-ME-RRC to: jobs@hi-me.org

HANDICAP INTERNATIONAL – Middle East

Amman, Jordan

by Email : jobs@hi-me.org

Please do not telephone
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	Handicap International is looking for a Regional Disability Rights and Advocacy Coordinator

	COUNTRY : Middle East, Egypt, Iraq, Jordan, Lebanon or Palestine
	CITY : Cairo, Erbil, Amman, Jerusalem or Beirut

	Starting date: 1 May 2010
	Length of the assignment : permanent

	Closing date for application : 8 April 2010
	Advertisement reference : HI-ME-DRARC


Handicap International is an international organisation specialised in the field of disability. Non-governmental, non-religious, non-political and non-profit-making, it works alongside people with disabilities, whatever the context, in response to humanitarian crises and the effects of extreme poverty. Handicap International implements programmes of assistance to persons and local organisations, inclusion programmes and programmes focusing on the fight against the main causes of disability. It runs projects in almost 60 countries, with the support of a network of 8 national associations (Germany, Belgium, Canada, United-States, Luxembourg, United Kingdom and Switzerland) 

The organisation employs almost 3300 people worldwide, 330 of whom work in France and in its European and North American sections. 

For more details on the association: http://www.handicap-international.fr/en/s/index.html
JOB CONTEXT: 

The position is part of the regional team of the Middle East programme of Handicap International which implements activities to support service provision to Persons with Disabilities and contributes to reinforce the capacities of civil society organisations. The context is extremely complex by many aspects leading HI to run relief operations and, in parallel, long term activities with implication in policy-making processes. The programme has 3 support units based in Amman: the Regional Technical Unit (RTU), the Finance and Administration Regional Coordination (FARC) and the Programme Development Support (PDS). Under the supervision of the RTU Manager, the post coordinates with 5 missions (Jordan, Iraq, Palestine, Egypt and Lebanon) and 2 regional projects. The RTU works to support the different country missions and the regional projects of the programme and the partners to develop and implement quality activities, hence has a direct functional link with the teams and partners of HI in the whole region.

JOB DESCRIPTION:

Challenges and goals: 

The post will have to contribute to the implementation of HI’s 2009-2013 strategy in the Middle East, by:

· Maintaining technical support to HI missions and projects regarding disability services (i.e. rehabilitation services such as physiotherapy, occupational therapy and social work and social services such as health, education and livelihood services)

· Supporting the interactions and collaboration with the different missions of the programme with regard to technical and disability related input,

· Support to establishing and implementing training programmes for HI staff and partners,

· Developing a network of resources in the disability in the region and communicating this with various heads of missions and project coordinators,

· Supporting the development of expertise of HI in Social Services, Public Policies and Rights-based approach

Activities: 

FUNCTION 1: supporting the Regional and National Projects of Handicap International

The RDRAC is responsible for technical support provision, knowledge acquirement and information sharing; about rights, advocacy and policies related to disability issues:

· Following, monitoring and reporting on disability legislative and policy movement in Arab world – particularly, but not limited to countries where HI has missions/activities;

· Providing Technical assistance related to disability policies, rights, advocacy  and relevant legal information to the regional projects team and national missions;

· Design, produce and conduct training within the regional and national projects or related to partners of the projects

· Review and consult on HI projects logframes/reports/proposals with respect to rights and advocacy 

FUNCTION 2: Conducting research and supporting the research by other members of HI Middle East

The RDRAC is responsible for supporting and promoting the research aspect in the disability field in HI: 

· Conducting  comparative research/papers on disability national legislation, CRPD and the related legal instruments;

· Providing the required information to HI research team;

· Cooperating and supporting HI team throughout the region in the topics related to rights, advocacy and legislation;

· Supporting the publications issued by HI and/or Partners in the disability rights field

FUNCTION 3: Supporting regional disability networks and expanding HI resources RDRAC is responsible for promoting and supporting the network in the disability field at the regional level and responsible of expanding HI resources in the disability field throughout the region as a reference body in this regard; participating in the existing disability networks and representing HI:

· Following up on the existing networks at the regional and international level;

· Coordinating with HI team throughout the region and the Arab world to expand the national networks and exchange experiences amongst Arab countries through which supporting HI to be one of the main references in the disability field for the technical support and information

· Assist regional and national projects related to the development of disability networks, activities, knowledge sharing and the creation of a disability movement

· In accordance with Middle East and Arab context/perspective, RDRAC is responsible for reflecting HI vision and promoting its position with the existing disability networks/alliances by following the current exchanges amongst IDA and other networks/alliance members; linking and benefiting from the existing networks to feed in the disability regional and national networks and reporting from these networks in the research activities conducted by HI Middle East

· Representing and reflecting HI vision/approach/policy and coordination with the related regional bodies in accordance with HI objectives and in conformity with HI ongoing projects in the region

· By delegation representing HI Middle East and exchanging with national, regional and international networks/bodies working in the disability field and representing HI with respect to the media

CANDIDATE PROFILE:

Mandatory: 

	National citizen of the Middle East, with abilities to move in the different countries of the region

Advanced degree in law, public or social policy, politics or similar 

	Minimum 3 years experience in development or post crisis environment including developing and conducting training; strong working knowledge of disability

Experience working for an international NGO or human rights related organisation
Sound ability to conduct research, produce publications and communicate with the media

	Sound working knowledge on disability approaches (ICF or DCP, Rights-based approach); Knowledge on the interrelationships between disability issues, legislation and policies; understanding of the CRPD




Complementary: 

REQUIRED LANGUAGE SKILLS: 

Professional level of writing/reading English and Arabic.
Salary: to be defined according to the applicant experience and competences. Benefits include health insurance for the person and their family.

Please send resume and covering letter with the reference: HI-ME-DRARC to: jobs@hi-me.org

HANDICAP INTERNATIONAL – Middle East

Amman, Jordan

by Email : jobs@hi-me.org

Please do not telephone
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