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ADDC BULLETIN:   May 7th 2010
Welcome to the ADDC Bulletin Update. Generic disability and domestic information will be included in our Bulletins when possible as part of our commitment to disability advocacy and strengthening partnerships: however our focus remains on disability & development issues.  

ADDC does not necessarily endorse all opinions that are within the contents of our information and we make every attempt to validate information prior to distribution. If you notice any anomalies or have information on updated versions of our information, please forward to ADDC Secretariat.
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Implementing disability-inclusive development in the Pacific and Asia: 
Reviewing progress, planning the future

An international conference and action planning roundtable

15-17 September 2010
Darwin Convention Centre, Australia

http://www.ors.net.au/ANU_PacificAsia2010.html
This Bulletin provides information on the following:

UN DPI NGO Conference: Call for workshop proposals
UN DPI Conference: Call for events and exhibitions
Diplomacy Training Program: Human Rights Training
XVIII International AIDS Conference
Alone in a Crowded Room
Conferences & Events 

Employment & Funding Opportunities
UN DPI NGO Conference: Call for workshop proposals
UN DPI NGO Conference 'Advance Global Health: Achieve the MDGs', Melbourne 30 Aug-1 Sept: Call for workshop proposals 
Please click on underlined area above for full report. 
Source: ACFID  

UN DPI Conference: Call for events and exhibitions

UN DPI NGO Conference 'Advance Global Health: Achieve the MDGs', Melbourne 30 Aug-1 Sept 2010: Call for events and exhibits proposals. 

Please click on underlined area above for full report. 
Source: ACFID

Diplomacy Training Program: Human Rights Training
Diplomacy Training Program: Human rights training, Timor-Leste, 26 July—13 August 2010  
Please click on underlined area above for full report. 
Source: ACFID

XVIII International AIDS Conference

18 - 23 July, Reed Messe Wien, Vienna (Austria)
More info at: http://www.aids2010.org/
Source: GPDD

Alone in a Crowded Room


In Australia, on May 2nd 2010, ABC Television screened a show called ‘Alone in a Crowded Room’.  This can be viewed fore 2 weeks after being on air at http://www.abc.net.au/compass/s2867063.htm
Summary:
What if you were highly intelligent, but remained trapped within a disorder that made others see you as inarticulate, odd or disabled? This film explores the line between ability and disability by following four Australian adults who are autistic. James, Jeanette, Akash and Wendy tell us about their individual struggles to fit into a world they're not made for. Their stories include moving perspectives from their parents, siblings and children, and sobering revelations about how vulnerable they are. Filmed over three years, this is a gentle, candid and perceptive window into the world of autism.

Source: OzAdvocacy
Conferences & Events 

· Refer to ADDC calendar of events on ADDC website for further events. 

Employment & Funding Opportunities

Australian Government's Human Rights Grants Scheme for 2010-11 Now Open

For detail please refer to ADDC Newsletter or the following link:

<http://www.ausaid.gov.au/hottopics/topic.cfm?ID=7000_9755_9166_9415_2659>

Source: AusAID 

Institutional Capacity Builders positions required in Bolivia
International Service is currently recruiting for 4 Institutional Capacity Builders positions in Bolivia to work with the Bolivian Institute for the Blind (IBC). With financial support from the European Union, we will work with volunteers and staff of IBC to strengthen their organisational capacity and to develop small business initiatives. These positions are based in four locations throughout the country, the capital city La Paz and three regional cities: Cochabamba, Sucre or Chuquisaca. Contracts will be given until the end of February 2013 and we expect successful candidates to start as soon as possible.  

Full job descriptions and application forms can be found on www.is-ireland.ie or attached below:
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East Timor Disability Arts / Communications and Advocacy Position

Arts Access Australia is the Australian Partner Organisation in this Australian Youth Ambassador for Development (AYAD) Arts, Communication and Advocacy position in East Timor working with Katilosa the East Timorese Disabled People’s Organisation. Applications close 28 May and details are on the AYAD website - Please spread the word!

http://www.ayad.com.au/assignments
Assignment Description:
 Assignment Number: 29ETGO-A07   (APO Assignment) <http://www.ayad.com.au/partner-with-us/australian-organisations/what-are-apos>  

 Assignment Position Title: Disability Communication and Advocacy Officer 
 Name of Host Organisation: Katilosa (East Timorese Disabled People’s Association) 
 Location: Venilale,  East Timor   (Remote Location) <http://www.ayad.com.au/volunteer-with-us/become-an-ayad/where-can-i-go>  

Duration: 12 months 
 Description of the Host Organisation:  Katilosa (East Timor Disabled People’s Association) mission is to promote equal rights and equal opportunities for people with disability in East Timor through concrete programs and activities. These activities include: community based rehabilitation of children and youth with disability; Culture, arts, music and sports development for children and youth with disability; Community education on disability issues; Vocational and technical skills training to enhance the economic conditions of People with disability and their families; Advocacy of People with disabilities rights through multi media campaigns. Currently Katilosa provides physiotherapy for children in 3 districts: Venilale (Baucau), Emera and Dili. In all one-hundred and fifty children benefit from these services. Katilosa also conducts training sessions. Katilosa is supported by Marist Solidarity Office of the Melbourne Province and the teachers college in Baucau (ICFP). 

 Position Summary: The AYAD will have a broad brief to work with Katilosa staff and people with disability to develop and deliver arts / multimedia workshops that extend current activity and to ensure skills are transferred so the program can be sustained beyond the twelve month volunteer placement. Through the workshop program the volunteer will also develop the computer and internet / web skills of Katilosa staff and people with disability. The volunteer will work with Katilosa staff and Board to identify funding options for resources to continue and expand the arts / multimedia program. Finally the volunteer will work with Katilosa staff and people with disability to develop and deliver creative advocacy material promoting the rights and aspirations of East Timorese people with disability that is suitable for one or more of website, print, radio or TV distribution. Through previous outreach work in 2005 and 2008 the Australian Partner Organisation Arts Access Australia and Katilosa have identified the stigma associated with disability in East Timor as a major barrier to inclusion and strong interest from people with disability in developing arts / multimedia skills. This challenging assignment seeks to address both these identified aspirations of East Timorese people with disability by increasing creative skills and building on Katilosa’s work to shift attitudes towards people with disability. 

 Assignment Outcomes to be achieved by the AYAD: 
               
• Increased Katilosa’s service delivery capacity through developing an ongoing arts and multimedia workshop program    
• Increased staff, board and people with disabilities skills through computer and web capacity development from keyboard skills to developing web content 
• Increased staff and board members skills and governance capacity 
• Improved Katilosa’s external relations through a successful advocacy campaign utilising one or more of web, print, radio or TV. 

 Essential Minimum Qualifications required by the AYAD:   
• Diploma in Communications, preferably multi-media, or equivalent work experience 

 Essential Minimum Experience required by the AYAD:         
• One year of experience in community arts / community cultural development practice 
• One year of experience in working with people with disability 


Desirables:               
• Experience with user generated web content sites 
• Experience with fundraising for NGO organisations 
• Experience working with young people with disability 
• Working knowledge of digital stills and video cameras and sound recording equipment 
• Working knowledge of video, sound and / or photographic editing software 
• Knowledge of or willingness to learn basic Tetum 

 Description of Assignment Location:  The assignment will be based in Baucau Region, which is in the North Eastern part of the country. 
 Information on Accommodation Options:   Assistance with the identification of suitable, secure and affordable accommodation will be provided by the In-country Manager and the Host Organisation. 

Source: M. Gadd

UN Commends Global Fund’s Decision to Start New Funding Cycle to Combat AIDS. 

The United Nations agency focusing on HIV/AIDS has welcomed a decision by the global fund which manages resources to combat the disease to start receiving proposals for grants this month, saying the decision will enable countries to maintain the momentum of efforts to stem the spread of the pandemic. 

“AIDS is not over in any part of the world,” Michel Sidibé, Executive Director of the Joint UN Programme on HIV/AIDS (UNAIDS), said in a statement yesterday. 

“It is imperative that we keep resources flowing to people and communities struggling daily with the impact of HIV,” Mr. Sidibé said of the decision by the board of the Global Fund to Fight AIDS, Tuberculosis and Malaria to begin receiving applications for grants to fund campaigns against the diseases. 

UNAIDS also expressed its appreciation of the Global Fund’s decision to continue financing proposals addressing the needs of most-at-risk populations. Sex workers, injecting drug users, men who have sex with men and other key marginalized populations are often ignored by funding mechanisms, according to UNAIDS. 

Setting aside resources for the most vulnerable people will ensure that communities can rapidly scale-up their AIDS response and meet the goal of zero new HIV infections, the agency added. 

The Global Fund’s decision will also allow upper-middle-income and lower-middle-income countries, which often have concentrated epidemics among populations at higher risk, to access these resources. “I am glad the Global Fund Board has approved this new reserve. Funding decisions for HIV should have a human face,” said Mr Sidibé. “Resources must go to the communities that need them most and should not be based on economic indicators alone,” he added. New HIV infections in vulnerable populations can be prevented with proper funding, according to UNAIDS. The agency noted that by introducing programmes such as needle exchanges, many developed countries have been able to virtually eliminate transmission of HIV among injecting drug users. Such investments in developing countries can achieve similar results, it added. 

UNAIDS pledged to continue to provide technical assistance to countries, civil society organizations and the Global Fund to ensure that evidence-informed proposals are submitted for funding and produce results for people. The Global Fund’s board confirmed on Friday the launch of its tenth call for proposals for 20 May. 

Countries will present proposals which, when approved, will receive support in the fight against the three diseases. The Fund has requested that proposals be based on a comprehensive needs assessment – including efforts to scale up access to key prevention services for the three diseases through both public and non-public implementers. 

Submitted proposals will first be screened for eligibility and completeness by the Global Fund Secretariat and will then be reviewed for technical merit by an independent panel of health experts, who will then recommend the selected applications to the board. 

The board is expected to approve successful applications for this round during its 22nd meeting in December this year, initially for a two-year period, with an option to renew funding for a second three-year phase if the programmes achieve targets. 

Last year the Global Fund approved $2.4 billion in resources for initiatives to combat AIDS, TB and malaria.

Source: UN DAILY NEWS DIGEST - 4 May
Resources
	Follow link   

to

read the Accessible Arts May Newsletter



	 Follow link to access Disability News Asia: www.disabilitynewsasia.com



ADDC is an Australian based, international network focusing attention, expertise and action on disability issues in developing countries; building on a human rights platform for disability advocacy.

To join ADDC, submit information or to find out more, contact: 

ADDC Executive Officer

	

	

	


Christine Walton




T 1800 678 069 



cwalton@cbm.org.au      
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TERMINOS DE REFERENCIA


ESPECIALISTA EN FORTALECIMIENTO INSTITUCIONAL

Y DISCAPACIDAD

Proyecto: Promoción de la participación de las personas con discapacidad visual en los procesos de desarrollo económico

y social (EuropeAid/127988/L/ACT/BO)

Departamental* - Bolivia


* - En total tenemos tres puestos Departamentales. Esta descripción de puesto es lo mismo para cada una. 

La Acción


Esta acción pretende promover la participación de personas con discapacidad visual (PCDV) de los departamentos de La Paz, Chuquisaca, Potosí y Cochabamba, en los procesos de desarrollo socio-económico y político para que vivan en igualdad de oportunidades y condiciones. La ejecución está planteada para desarrollarse en un periodo de 3 años, a partir de Marzo 2010.


Antecedentes de la acción.


Servicio Internacional (IS) en Bolivia implementará el proyecto arriba mencionado con el Instituto Boliviana de la Ceguera (IBC). El IBC fue creado con la Ley del 22 enero 1957, que legisló el establecimiento del IBC Nacional, como entidad pública descentralizada, responsable de investigar y resolver los problemas (individuales y colectivos), relacionados a la ceguera y sucesivamente coordinar políticas públicas para asegurar que los derechos de las PCDV sean respetados. La Ley también asegura el establecimiento de nueve IBCs a nivel regional (uno en cada departamento), con el fin de regular los procesos de registro de las PCDV, administrar sus beneficios sociales y atender a sus necesidades, lo cual está siendo realizado precariamente por falta de capacidad técnica y recursos financieros de la organización.


En Bolivia en general, la población con discapacidad y en particular la que vive con  discapacidad visual tiene una “cultura asistencialista”, con una visión pobre de la discapacidad y concentran más sus esfuerzos en el reclamo y la lucha de poderes que en búsqueda de soluciones coyunturales para su situación. Fortalecer a un socio como IBC, que es el actor social más importante para la población con discapacidad visual de Bolivia, apuntala los esfuerzos de esta acción, creando condiciones óptimas y lecciones positivas que se espera convertirlos en agentes de cambio permanente.


Las condiciones óptimas para el éxito de esta acción se orientan principalmente al compromiso de sus mismos actores, las PCDV, con quienes IS ha estado trabajando  durante los últimos tres años, en particular con IBC Chuquisaca. A través de un cooperante basado en Sucre, se ha creado la dinámica interinstitucional y la confianza con sus afiliados para avanzar a sinergias más complejas. Son los mismos afiliados de los IBC en cada departamento que han solicitado más apoyo y formulado sus expectativas para esta acción. 


Los Objetivos de la Acción


· Promover mayor integración de PCDV en la vida socio-económica mediante el fomento micro-empresarial,  privado empresarial, la participación en redes empresariales existentes en Bolivia, y puestos ocupados en el sector público. 


· Fortalecer las capacidades organizativas, gerenciales y de abogacía  de los empleados y consejeros del Instituto Boliviano de la Ceguera, a nivel nacional y departamental. 


· Aumentar niveles de conocimiento y entendimiento sobre legislación pertinente en los temas de derechos humanos y discapacidad, para lograr mayor ejercicio de sus derechos.


· Impulsar el desarrollo de políticas públicas inclusivas que benefician a PCDV, a través de la sensibilización de actores claves dentro del gobierno, la sociedad civil y los medios de comunicación a nivel nacional y regional.  


ROL DEL COOPERANTE


Duración & Ubicación


El puesto será contratado hasta el fin de febrero 2013 según la duración del proyecto. Tendrá una base en la oficina de IBC Departamental de Chuquisaca, Potosí o Cochabamba en Bolivia. 

Responsabilidades


Fortalecimiento Institucional


· Diagnostico de las capacidades organizacionales del IBC Departamental en la gestión interna y la gestión de actividades.

· Capacitación del IBC Departamental en gestión institucional.

· Monitoreo de la evolución del IBC en el fortalecimiento institucional.

· Con el IBC, identificación de miembros del IBC para participar en el desarrollo de microempresas. 

· Ayudar al IBC en el estudio de mercado para identificar actividades por las microempresas. 


· Asesoramiento en la creación de municipios inclusivos para las personas con discapacidad.


· Impulsar  la creación de los UMADIS.

· Plan de apoyo de búsqueda de fondos y contactos.


Incidencia 


· Orientación en el diseño de planes de desarrollo inclusivo a nivel departamental y municipal.


· Capacitación de personas con discapacidad visual  en estrategias de incidencia política.


· Capacitación a funcionarios públicos en temas de discapacidad.


· Promover y crear sinergias institucionales con organizaciones de personas con discapacidad y entidades publicas.


· Elaborar planes de difusión masiva de los derechos de las personas con discapacidad visual.


Desarrollo micro-empresarial 

· Apoyar la identificación de oportunidades micro-empresariales sostenibles dentro la membresía de la oficina regional del IBC. 

· Coordinar la capacitación de miembros en el desarrollo micro-empresarial. 


· Proveer acompañamiento y asistencia técnica en la creación e ejecución micro-empresarial. 


· Desarrollar un plan de preparación para la inserción laboral. 

Comunicación


· Impulsar el desarrollo de testimonios de vida de personas con discapacidad visual.


· Organizar ferias, eventos artísticos y deportivos de personas ciegas.


· Compartir experiencias, materiales, conocimientos con otros cooperantes de IS (en Bolivia y global) trabajando en áreas similares.


· Apoyar la organización de intercambios entre IBC y otros actores dentro y afuera de IS, para fortalecer una cultura de aprendizaje mutual. 

PERFIL DEL COOPERANTE

Calificación educativa y profesional

Necesario


· Licenciatura en las ciencias sociales o un área relacionada.


· Estudios en temas de  discapacidad, en particular la transversalización. 


Preferible

· Especialidad en creación de microempresas.


· Especialidad en temas de discapacidad visual.

Experiencia de trabajo,


· Experiencia en formulación, evaluación y seguimiento de proyectos de fortalecimiento institucional.


· Experiencia de trabajo con personas con discapacidad.


· Experiencia en el diseño de políticas publicas.


· Experiencia de trabajo con entidades gubernamentales como Ministerios y/o municipios.


· Experiencia en facilitación de  talleres de capacitación.


· Conocimiento y entendimiento del tema de discapacidad visual.

· Conocimiento de la situación socio-económica y política de Bolivia. 


· Especialidad en búsqueda de fondos.


· Conocimientos en marketing y estudios de mercado.


· Experiencia en socializar proyectos.


· Habilidades en manejo de Microsoft Office Word, Excel etc.


Habilidades de lenguaje,


· Buen manejo del castellano. (Hablado y escrito)

· Nivel básico de ingles.


· Efectiva habilidad para comunicarse y negociar.

Cualidades personales.


· Flexibilidad para trabajar con personas con discapacidad visual.

· Habilidad para trabajar en equipo.

· Creativo/a y pro-activo/a para trabajar con recursos limitados.


· Habilidad de trabajar con iniciativa propia.


LUGAR DE TRABAJO 

El DW trabajará en la oficina central  del Instituto Boliviano de la Ceguera, situado en la ciudad de Potosí, cuenta con una infraestructura ubicado en  Calle: Quijarro  No. 125, Zona:  Central, Potosí – Bolivia,  de lunes a viernes de: 8.30am - 12.00pm  y 14:00-18:00.

CONDICIONES DE SERVICIO

· Contrato hasta el fin de febrero 2013

· Estipendio (4500Bs mensual)


· Costos de alquiler de vivienda si el cooperante no es del lugar

· Seguro de salud y contra siniestros.

· Costos de traslado al lugar de trabajo.

· Costos de capacitación si necesita aprender aymara u otros idiomas.

· 20 Días hábiles de vacación por año.

Anexo


La Estrategia de la Ejecución 


Las acciones se desarrollaran dentro de 3 ejes principales: 


1. Inclusión laboral de Personas con Discapacidad Visual (PCDV): las actividades propuestas están encaminadas a generar oportunidades laborales,  tanto en la actividad productiva, mediante creación de 9 microempresas; como en el sector publico, como funcionarios públicos, en el marco del cumplimiento de los decretos supremos 27477 y 29608, que posibilitan la inserción laboral de personas con discapacidad en la administración publica. 


En lo relacionado con la creación de microempresas, se tiene previsto capacitación básica general en administración y mercadeo a todos los beneficiarios interesados, de los IBC participantes en el proyecto. Posteriormente y después de una convocatoria se desarrollaran capacitaciones técnicas en temas específicos de la microempresa, según los planes de negocios que hayan sido seleccionados, posteriormente se brindara asesoramiento para la constitución legal de las mismas, apoyo financiero básico para su equipamiento y orientación para participación en redes existentes, favoreciendo así la futura sostenibilidad de las microempresas.


En lo concerniente al empleo en el sector público, igualmente se fortalecerán las habilidades laborales a través de capacitaciones, las que se desarrollaran según perfiles de puestos, oferta laboral y capacidades de las PCDV, información que será obtenida en una de las actividades iniciales de esta acción.  Además se ve necesario extender el accionar a las autoridades locales, con el objetivo de educarles y sensibilizarles frente a la inserción laboral de las personas con discapacidad visual, por tal motivo esta población será tomada en cuenta en las capacitaciones y acciones de incidencia política.   


2. Fortalecimiento Institucional a los IBC: esto se lograra a través de la capacitación al personal técnico, en la mira de generar capacidades organizativas y gerenciales de dirigentes y empleados de los IBC nacional y de los tres IBC departamentales socios en el proyecto (Chuquisaca, Potosí y Cochabamba). Se partirá del instrumento de autoevaluación diseñado por IS (Servicio Internacional Británico), una vez detectadas fortalezas y debilidades, se ejecutara el plan de capacitación en cada IBC, según las características de cada entidad.


3. Incidencia en Políticas Publicas: el fin será, la capacitación de los afiliados de IBC en derechos humanos y la incidencia política propiamente dicha, en 4 políticas publicas, haciendo énfasis en la participación y promoción de los derechos humanos, pues consideramos este aspecto como punto de partida para la inclusión sociolaboral efectiva y sostenible.  Este eje tomara en cuenta el involucramiento de la comunidad en general, de las personas con discapacidad visual y de autoridades locales y nacionales, en talleres, spots publicitarios, material impreso, ferias, eventos culturales y deportivos. Se pretende la difusión masiva de normas, leyes, testimonios de vida y otros, para lograr un mayor entendimiento y vivencia de los derechos de las personas con discapacidad desde la concepción de que “deber y el derecho van de la mano”.


Actividades Previstas 


1. Creación y funcionamiento de las microempresas. Identificación de grupos, capacitación administrativa y técnica de los microempresarios.

Se creará 9 Pequeñas y Medianas Empresas (PYMES) sostenibles, establecidas y administradas por miembros de las organizaciones contrapartes, cada PYME estará conformado  de 10 a 12 personas, con lo que se pretende  reducir el nivel de pobreza de los involucrados y sus familias, así mismo, para su integración en la fuerza laboral y vida económica, tendrán un proceso de capacitación en destrezas técnicas relacionados al tipo de negocio de la microempresa.  Los materiales de capacitación serán accesibles a las PCDV.


Durante todo el proceso de la creación de las microempresas, se promoverá la equidad de género. Algunos talleres de capacitación incluyeran temas relacionados al medio ambiente.


2. Participación activa en redes empresariales. Capacitación para negociación en redes. 


Las 9 PYMES creadas y dirigidas por PCDV,  participaran activamente en las redes empresariales de Bolivia para que sus miembros se proyecten a otras actividades empresariales a nivel departamental y nacional. El proyecto facilitara  los vínculos entre la administración de las microempresas de PCDV, y los directorios de las redes, para lograr su vinculación amplia y participación activa. 


3. Recopilación de información de puestos existentes para PCDV. Talleres de capacitación para habilidades laborales en el sector publico de PCDV. Impulsar y monitorear la inclusión laboral de PCDV en las entidades públicas. 


El proyecto pretende un incremento del 20%,  en el número de PCDV trabajando en el sector público, lo que permitirá el cumplimiento de la Ley 1678, y los decretos supremos No. 27477 y 29608 de inserción laboral de personas con discapacidad en una proporción de 4%.  Para lograr este porcentaje se recopilará datos de entidades del sector público de los 4 departamentos de La Paz, Chuquisaca, Potosí y Cochabamba, además  se recopilara información sobre  los puestos que ocupan, perfiles ocupacionales y la oferta laboral. Basado en este resultado, el proyecto facilitara posibilidades de formación técnica y profesional a las PCDV interesadas en postularse a estas vacantes. 


4. Análisis  en profundidad de las capacidades de los socios.  Diseño y ejecución del plan de capacitación. Evaluación de los avances institucionales de IBC. 


Se aplicara la herramienta de la AEO para conocer las capacidades organizativas,


gerenciales y de abogacía de personal de IBC fortalecidas a nivel nacional y 

departamental, en base a los resultados se diseñaran planes de acción para el 

fortalecimiento institucional y la producción de herramientas internas.


5. Elaboración de módulos sobre derechos humanos y normativos legales. Difundir historias de vida en ferias, talleres y eventos culturales. Talleres de capacitación de los derechos de las personas con discapacidad visual. 


2,000 afiliados de IBC Nacional serán capacitados e informados en materia de derechos humanos mediante la participación en talleres,  también se realizaran  difusiones masivas de los derechos humanos, leyes y deberes sobre la discapacidad visual, y testimonios de vida que muestran unas experiencias positivas de PCDV, quienes han logrado inserción social y laboral en la sociedad boliviana. Los materiales para la difusión a la población no vidente serán producidos en Braille y audio, para alcanzar a más personas. 


6. Definición de temáticas para la incidencia en políticas públicas. Capacitación a lideres del movimiento de la Ceguera en técnicas de abogacía. Desarrollo de políticas públicas inclusivas. 


4 Políticas públicas a nivel nacional y/o prefectural desarrolladas  en base a la Nueva Constitución Política del Estado  promoverán los derechos de las personas PCDV, los mismos serán difundidos a nivel nacional y departamental.


7. Identificación de aliados. Desarrollo de planes y presupuestos inclusivos conjuntamente los aliados. Participación en actividades de incidencia a nivel nacional y departamental.

Se pretende  contar con aliados estratégicos como las entidades municipales y departamentales, en los cuales los IBCs a nivel nacional y departamental inciden en la elaboración de al menos 9 planes de desarrollo inclusivos a nivel municipal y departamental.   Para lograr esta incidencia, los IBCs tendrán un proceso de capacitación y análisis de los planes municipales y/o departamentales.


Finalmente se conformara una red social interinstitucional en Cochabamba.  
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Carmichael Centre

North Brunswick Street


Dublin 7 Ireland


Tel: +353 1 874 6007

E-mail: okilcullen@is-ireland.ie

		International Service


development worker application form






		

		Application for


Job title/Reference

		



		

		Have you received a job description?     Yes ……     No ……






		

		How did you hear about IS?






		

		Specific advert  


Name and date of publication  ____________________________________________________________


Other


Please give details ____________________________________________________________________





Please complete the form in full, even if you are including a CV.


PERSONAL DETAILS


		1 Family name

		

		Other names Please underline the name you are usually known by

		

		Date of Birth



		

		

		

		

		



		

		

		



		2 Full contact address

		

		3 Address to which you would expect to return at the end of a contract.



		

Post code




		

		

Post code






		home phone

		

		home fax

		

		

		home phone

		

		home fax

		



		work phone

		

		work fax

		

		

		work phone

		

		work fax

		



		email




		

		email



		4 Citizenship

		

		5 Sex



		

		

		



		

		

		



		Passport No:

		

		7 Disability


Do you consider yourself to have a disability?   Yes ……    No ……



		

		

		



		6 Status 


Are you intending to work overseas accompanied by a partner and/or dependents? Yes ……    No ……

		

		What is the nature of this disability?



		

		

		



		If you have answered yes, please give full details: (name of partner/spouse; names and dates of birth of children)

		

		What specific facilities do you need at interview of for work?



		

		

		



		

		

		



		8 Availability  

		

		



		Are you prepared to work for a minimum of two years? 


Yes ……    No ……




		

		



		If you have answered no, please give further details

		

		If selected for this post, when would you be able to start?



		

		

		





		EMPLOYMENT AND WORK EXPERIENCE


9 Start with your present or most recent post. (Please continue on a separate sheet if necessary.)






		From


(month/year)




		To


(month/year)

		Name & address of work place

		Job title and main duties



		EDUCATION, SKILLS, QUALIFICATIONS AND TRAINING


10 Starting with the most recent, please give details of university or equivalent, vocational or other training undertaken since leaving school.


(Please continue on a separate sheet if necessary)






		From


(month/year)




		To


(month/year)

		Name and location of institution

		Title and outline of course

		Qualification





		11 Please give details of any experience overseas (paid employment, voluntary work, living, travel etc.)






		



		WHY YOU ARE APPLYING TO WORK OVERSEAS


12  Please say why you are applying for this post.  What are the qualities, experience and special interests that you can contribute?  Please include details of any relevant experience, including voluntary or part time work, hobbies or interests.  If you are not responding to a specific job, please say why you are applying to work overseas as a project worker.






		



		13 Please indicate you language skills (4=fluent, 3=good, 2=fair, 1=basic)  






		Mother tongue




		Read

		Write

		Speak

		Understand



		Language




		

		

		

		



		Language




		

		

		

		



		Language




		

		

		

		



		Language




		

		

		

		



		14 Driving licence


Do you hold a valid driving licence?  Yes  …..  No  …..   Do you hold a valid motorcycle licence?     Yes  …..   No …..








		FINANCIAL COMMITMENTS


Please think carefully about the implications of working as a project worker for two years.  You will be paid a living allowance applicable to the country you are working in which is enough for a reasonable standard of living but is not intended to provide for existing financial commitments.






		15 Do you have any financial commitments? (eg life insurance, mortgage, student or other loans, professional fees, pension, maintenance)


Yes ……    No ……


Is any one dependent on you financial support?


Yes ……    No ……


If you have answered yes to either of these questions, please give details:



		



		How will you meet these commitments if you become a project worker?



		



		HEALTH


Applicants will be asked to undergo a full medical examination prior to acceptance.



		16 Have you ever had any serious physical or mental illness, operation or accident?


 Are you currently taking any type of medication? 


 Do you have any objections to vaccinations?




		Yes ……    No ……


Yes ……    No ……


Yes ……    No ……



		If you have answered yes to any of these questions, please give further details:



		



		Does our medical adviser have permission to contact your doctor?     




		Yes ……    No ……



		If yes, please give their name, address and telephone number

		



		REFERENCES


Please give details of two people who can comment on your professional skills.  One should be your current or last employer.  If you are a recent college leaver, please give appropriate college references.  References will be taken up as soon as you are invited for interview.  If you do not wish us to approach either of your references at this stage, please indicate clearly below.



		



		Name 


Address




		

		Name 


Address



		Tel

		Fax

		

		Tel

		Fax



		Capacity in which known

		

		

		Capacity in which known

		



		May we contact if you are shortlisted?

		Yes ……    No ……

		

		May we contact if you are shortlisted?

		Yes ……    No ……



		DECLARATION


I have read and understood the notes and instructions contained in this application form and I confirm that the information I have given is correct.


I understand that any information, which is later discovered to be incorrect, may result in the termination of any agreements made.






		Signature

		

		Date





United Nations Association International Service is a charitable company limited by guarantee.  Company No. 3467284 Charity No. 1069182
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Carmichael Centre

North Brunswick Street


Dublin 7 Ireland


Tel: +353 1 874 6007

E-mail: okilcullen@is-ireland.ie

		International Service


development worker application form






		

		Application for


Job title/Reference

		



		

		Have you received a job description?     Yes ……     No ……






		

		How did you hear about IS?






		

		Specific advert  


Name and date of publication  ____________________________________________________________


Other


Please give details ____________________________________________________________________





Please complete the form in full, even if you are including a CV.


PERSONAL DETAILS


		1 Family name

		

		Other names Please underline the name you are usually known by

		

		Date of Birth



		

		

		

		

		



		

		

		



		2 Full contact address

		

		3 Address to which you would expect to return at the end of a contract.



		

Post code




		

		

Post code






		home phone

		

		home fax

		

		

		home phone

		

		home fax

		



		work phone

		

		work fax

		

		

		work phone

		

		work fax

		



		email




		

		email



		4 Citizenship

		

		5 Sex



		

		

		



		

		

		



		Passport No:

		

		7 Disability


Do you consider yourself to have a disability?   Yes ……    No ……



		

		

		



		6 Status 


Are you intending to work overseas accompanied by a partner and/or dependents? Yes ……    No ……

		

		What is the nature of this disability?



		

		

		



		If you have answered yes, please give full details: (name of partner/spouse; names and dates of birth of children)

		

		What specific facilities do you need at interview of for work?



		

		

		



		

		

		



		8 Availability  

		

		



		Are you prepared to work for a minimum of two years? 


Yes ……    No ……




		

		



		If you have answered no, please give further details

		

		If selected for this post, when would you be able to start?



		

		

		





		EMPLOYMENT AND WORK EXPERIENCE


9 Start with your present or most recent post. (Please continue on a separate sheet if necessary.)






		From


(month/year)




		To


(month/year)

		Name & address of work place

		Job title and main duties



		EDUCATION, SKILLS, QUALIFICATIONS AND TRAINING


10 Starting with the most recent, please give details of university or equivalent, vocational or other training undertaken since leaving school.


(Please continue on a separate sheet if necessary)






		From


(month/year)




		To


(month/year)

		Name and location of institution

		Title and outline of course

		Qualification





		11 Please give details of any experience overseas (paid employment, voluntary work, living, travel etc.)






		



		WHY YOU ARE APPLYING TO WORK OVERSEAS


12  Please say why you are applying for this post.  What are the qualities, experience and special interests that you can contribute?  Please include details of any relevant experience, including voluntary or part time work, hobbies or interests.  If you are not responding to a specific job, please say why you are applying to work overseas as a project worker.






		



		13 Please indicate you language skills (4=fluent, 3=good, 2=fair, 1=basic)  






		Mother tongue




		Read

		Write

		Speak

		Understand



		Language




		

		

		

		



		Language




		

		

		

		



		Language




		

		

		

		



		Language




		

		

		

		



		14 Driving licence


Do you hold a valid driving licence?  Yes  …..  No  …..   Do you hold a valid motorcycle licence?     Yes  …..   No …..








		FINANCIAL COMMITMENTS


Please think carefully about the implications of working as a project worker for two years.  You will be paid a living allowance applicable to the country you are working in which is enough for a reasonable standard of living but is not intended to provide for existing financial commitments.






		15 Do you have any financial commitments? (eg life insurance, mortgage, student or other loans, professional fees, pension, maintenance)


Yes ……    No ……


Is any one dependent on you financial support?


Yes ……    No ……


If you have answered yes to either of these questions, please give details:



		



		How will you meet these commitments if you become a project worker?



		



		HEALTH


Applicants will be asked to undergo a full medical examination prior to acceptance.



		16 Have you ever had any serious physical or mental illness, operation or accident?


 Are you currently taking any type of medication? 


 Do you have any objections to vaccinations?




		Yes ……    No ……


Yes ……    No ……


Yes ……    No ……



		If you have answered yes to any of these questions, please give further details:



		



		Does our medical adviser have permission to contact your doctor?     




		Yes ……    No ……



		If yes, please give their name, address and telephone number

		



		REFERENCES


Please give details of two people who can comment on your professional skills.  One should be your current or last employer.  If you are a recent college leaver, please give appropriate college references.  References will be taken up as soon as you are invited for interview.  If you do not wish us to approach either of your references at this stage, please indicate clearly below.



		



		Name 


Address




		

		Name 


Address



		Tel

		Fax

		

		Tel

		Fax



		Capacity in which known

		

		

		Capacity in which known

		



		May we contact if you are shortlisted?

		Yes ……    No ……

		

		May we contact if you are shortlisted?

		Yes ……    No ……



		DECLARATION


I have read and understood the notes and instructions contained in this application form and I confirm that the information I have given is correct.


I understand that any information, which is later discovered to be incorrect, may result in the termination of any agreements made.






		Signature

		

		Date





United Nations Association International Service is a charitable company limited by guarantee.  Company No. 3467284 Charity No. 1069182





