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Welcome to our first edition of the Bulletin for this year. 
Australia is navigating another turbulent political moment with the Liberal leadership spill this week, while the global political landscape is similarly strained, with international law under pressure and multilateral institutions facing renewed challenges in 2026. At the same time, international disability‑inclusive development efforts continue to push forward, with emerging discussions on disability‑inclusive climate action to ongoing efforts to strengthen participation of people with disabilities in humanitarian response; momentum is building, but so too is the need for unified advocacy. We invite all ADDC members to stay engaged, stay vocal, and join us in collective advocacy to drive meaningful, sustainable change.  
This month, we bid farewell to Will Mezner who served on the ADDC Executive Committee as CBM Australia's representative for close to 2 years. We extend our gratitude to Will for his contributions to ADDC. We have included a tribute to Will below. We wish you the very best in your future endeavours, Will.
We are pleased to share that CBM Australia is recruiting a part‑time Policy Support Officer to join our ADDC Secretariat. The role contributes to policy development, communications, and member engagement, helping strengthen ADDC’s impact across Australia and the Indo‑Pacific. Learn more about the position here.
If you have resources, reports, campaigns or projects you would like featured in our Bulletin, do contact us. We would love to hear from you.    
In solidarity, 
Kathryn Bloom 
ADDC Executive Officer 
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Meeting with Tim Wilson MP
Representatives from ADDC and CBM Australia met with Tim Wilson MP in late January to discuss the importance of disability equity in Australia’s international development efforts. 
The meeting focused on highlighting the disproportionate impact of poverty and exclusion on people with disabilities, and the need for Australia to adopt an ambitious, accountable and well‑resourced approach to disability equity and rights in its aid program. 
Meeting the targets set out in the International Disability Equity and Rights Strategy (IDEARS) will deliver lasting benefits for people with disabilities and their communities across our region.
It is important that all sides of parliament work towards disability equity in aid programs, and meetings like this are an important step toward achieving that goal.
Federal Budget 2026-2027 - Submission to Treasury
ADDC made a submission to Treasury for the upcoming Federal Budget. This submission provides budgetary analysis and guidance to achieve the ambition of IDEARS and improve Australia’s performance on disability equity across all areas of Australia’s International Development Policy and accompanying strategies. It also identifies the Budget as a significant opportunity to catalyse lasting change on disability equity through championing disability inclusion in global climate action.  ADDC’s submission suggests this Budget is also an opportunity to acknowledge women and girls with disability face particular climate risks, and ADDC supports the gender-transformative climate action recommendation found in the pre-budget submission of Meeting the Moment of Women Deliver 2026.  
Our submission can be found in accessible Word and PDF version here.
[bookmark: Bookmark2]Thank you to Will Mezner
This month we farewell Will Mezner, CBM Australia’s former Government Relations and Policy Advisor and CBM’s representative on our Executive Committee. Will has been a valued member of the Executive Committee for nearly two years and also contributed his leadership as co‑chair of ACFID’s Disability Community of Practice. We extend our warmest thanks to Will for his dedication and wish him every success in his future endeavours. 
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Accessibility isn’t optional: IDA calls out UN cuts blocking people who are Deaf people from the CRPD oversight
The UN Committee on the Rights of Persons with Disabilities (CRPD) has warned that a lack of funding is undermining accessibility and jeopardising its mandated work.
In a statement published on 2 February, the Committee points to the unequal impact of the UN liquidity crisis on persons with disabilities. Funding shortfalls have resulted in the loss of essential accessibility services, including international sign interpretation and captioning, thereby preventing access to the work of the Committee by Deaf persons and persons with hearing impairments.
It additionally highlights the discontinuation since 2025 of national sign language interpretation, with States now required to pay a surcharge to the UN if the State provides interpretation remotely.
 Access the full news release here.
COSP19 themes and subthemes announced
The International Disability Alliance (IDA) has announced the themes and subthemes for the 19th session of the Conference of States Parties (COSP 19) to the Convention on the Rights of Persons with Disabilities (CRPD), to be held in 2026. 
Marking 20 years since the adoption of the CRPD, COSP 19 will provide a key global forum for governments, OPDs, civil society and other stakeholders to review progress, share good practice and set priorities for the next phase of implementation in a rapidly changing world. The overarching theme, “CRPD at 20: celebrating and consolidating achievements and shaping the next phase of implementation in a changing world,” will guide discussions across three roundtables: creating a world free from exploitation, violence and abuse for all persons with disabilities; strengthening resilient care and support systems to promote empowerment, autonomy and independent living; and advancing from participation to genuine representation by enhancing accessible civic engagement, leadership and advocacy in political and public life.
Access more information on COSP19 here.
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New report: Invest early, change everything
Plan International Australia’s Invest Early, Change Everything report highlights adolescence as a critical window to advance gender equality and regional stability across the Asia–Pacific. With more than 240 million adolescent girls facing heightened risks of school dropout, early marriage, violence and unintended pregnancy - intensified by climate shocks and economic pressures - the report shows that delayed investment locks in inequality and undermines long‑term development outcomes. Evidence demonstrates that early, integrated and rights‑based investments in education, sexual and reproductive health, violence prevention and skills development deliver high economic and social returns, benefiting girls, communities and future generations. 
The report calls for adolescent girls to be placed at the centre of Australia’s international gender equality priorities, noting that investing early is not only urgent but one of the most cost‑effective strategies for sustainable development and regional resilience.
Access report here.
Pacific Disability Forum (2025) Mapping the Inclusion of Women and Girls with Disabilities in Gender Programs and Policies in the Pacific: Findings report
Women and girls with disabilities in the Pacific face compounded marginalisation due to disability, gender norms, low educational opportunities, stigma, and exclusion. This report examines the extent to which mainstream gender programs and stakeholders are including diverse women and girls with disabilities within their gender programs, frameworks, policies and practices. 
The mapping finds that while there is increasing awareness of the additional marginalisation of women and girls with disabilities, they continue to experience exclusion from gender programming. The report provides 13 practical recommendations to strengthen inclusion of women and girls with disabilities.
Access the report here.
GAPSED+ Guidance Manual
The Fred Hollows Foundation, with specialist technical support from Lana Woolf, has released the GAPSED+ Guidance Manual, representing the Foundation’s approach to Gender Equality, Disability and Social Inclusion (GEDSI). In addition to gender and disability, it explicitly addresses a wider range of equity dimensions, including age, geographic location, socio‑economic status, ethnicity and Indigeneity, applying a strong intersectional framework.
The manual has been designed to respond to key implementation questions, including how to design programs that avoid unintended exclusion, how to embed equity consistently across the program cycle - from analysis and design through to monitoring, evaluation and learning - and how to ensure meaningful engagement with Rights Holder Organisations, such as women’s organisations and Organisations of People with Disabilities (OPDs), throughout program implementation.
Structured around each stage of the program cycle, the guidance provides clear and practical direction. It moves beyond high‑level principles to demonstrate how inclusive and equitable approaches can be applied in real‑world eye health programming.
For organisations seeking to strengthen inclusive practice and translate commitment into action, this manual offers a valuable and practical resource.
Access the manual here.
Supporting the Pacific Disability Forum to Engage in and Influence Development Processes: Impacts of Outcome 2 of the DFAT-CBM IAG Partnership
This case study documents the value and impact of support CBM IAG has provided to Pacific Disability Forum (PDF) through the DFAT-CBM IAG Partnership, from 2018-25. The case study demonstrates how ongoing collaboration has contributed to continuing growth of PDF’s reach and influence for disability equity and rights in the region, through sharing outcomes identified, some key lessons learned and the wider impact of some of the pieces of joint work produced. The importance of a relationship of mutual trust and support, in the context of flexibility and long-term support, is highlighted as being foundational to the success of PDF and CBM’s work together.
Access the case study here.
Global Disability Legislation Index: Status of Disability and Employment Laws Around the World
Valuable 500 and Baker McKenzie have developed the world’s first comprehensive guide to disability legislation across 100 countries, providing employers and employees with critical legal knowledge on disability inclusion.
This groundbreaking resource was developed through an unprecedented pro bono collaboration, representing over 1,400 hours contributed by 350+ volunteers from more than 50 organisations worldwide.
Access the guide here.
OECD Working Paper: Measuring Disability employment gaps
This Working Paper addresses a key issue for research on disability issues and policies: the volatility of the measurement of disability and its impact on indicators based on this measure, such as employment rates and employment gaps. People in different countries and in the same country at different times differ in how likely they are to report a disability. This makes it difficult if not impossible to measure the impact of policies on disability employment outcomes. Even worse, a successful policy may change the way that people report disability, in ways that make the disability employment gap look worse – even though the policy has been a success. To overcome these issues, this report discusses different ways of producing more reliable estimates of disability employment rates and gaps and trends over time, to complement the disability employment gap indicator.
Access the paper here.
Accessibility Checklist & Visual Style Cheat Sheet
As financial services continue to move online, accessibility is more important than ever. Inclusive digital design helps prevent exclusion and misinformation, while reducing unintentional barriers that can limit people’s ability to participate safely and confidently.
This new practical checklist reflects Opportunity International Australia’s commitment to advancing disability equity and rights within the finance sector. It supports teams and partners to develop more accessible communications and digital financial service, particularly for marginalised women and people with disabilities, ensuring that digital transformation does not leave anyone behind.
Access the document in English and Bahasa.
Empowering Women with Disability Through Inclusive Digital Finance
Aided by an Australian NGO Cooperation Program-funded study, Opportunity International Australia and its partner, Financial Service provider, Koperasi Mitra Dhuafa (KOMIDA), aims to change all that.
In collaboration with Terala Foundation and MicroSave Consulting, KOMIDA used focus groups to explore the financial needs and intersectional barriers faced by women with disability.
Findings revealed that digital financial services can significantly improve access, especially through features like digital account opening, screen readers, and text-to-speech functionality.
Read more about the case study here.
New website: Centre for the Human Rights of Users and Survivors of Psychiatry

The Center for the Human Rights of Users and Survivors of Psychiatry has launched their new site -see - chrusp.org.  
CALL FOR INPUTS
TCI Global - Survey on Legal Capacity of Persons with Psychosocial Disabilities
Transforming Communities for Inclusion (TCI) has launched a global survey on “Legal Capacity of Persons with Psychosocial Disabilities” to help capture the lived experiences of people with psychosocial disabilities related to legal capacity. 
If you are a person with a psychosocial disability, your voice is essential.  
Share your experiences and perspectives by completing this survey here. 
Lancet Commission on Health Equity OPD Survey
The first‑ever Lancet Commission on Disability and Health is now underway, bringing together global experts to generate high‑impact evidence and guidance for disability‑inclusive health systems. The Commission will examine health inequities faced by persons with disabilities, outline evidence‑based interventions to close these gaps, explore the political economy behind the low prioritisation of disability, and assess the economic implications of inclusive care. To help shape this work, a survey is seeking input from organisations of persons with disabilities (OPDs) on their health research needs and how they might use the Commission’s findings in advocacy. The survey takes around 20 minutes to complete.
We encourage OPDs to fill out the survey by 15 March and share it with others in their networks.
You can access the survey here.
Your response will help ensure OPD perspectives are included in global discussions on health equity and disability inclusion.
UPCOMING EVENTS
ADDC Webinar – From Gender Equality, Disability Equity and Rights to Systemic Change in Finance
Save the date: 15 April 2026, 2pm-3pm (AEDT)

WHO and IDA webinar: Advancing health equity for persons with disabilities in HIV care and treatment
Thursday 26 February 2026, 9PM (AEDT)
Persons with disabilities—1.3 billion people worldwide—continue to face significant and often overlooked inequities in HIV prevention, treatment, and care, driven by stigma, exclusion, and systemic barriers. To spotlight these issues, the International Disability Alliance and WHO will host a webinar on 26 February (9pm, AEST): Breaking barriers: Advancing health equity for persons with disabilities in HIV care and treatment. The session will explore why disability inclusion must be a global health priority, examine gaps in current HIV responses, and highlight effective disability‑inclusive approaches. Speakers include WHO experts, OPD representatives, UNFPA, and Member States, with an interactive Q&A to follow.

To join the discussion and help advance equitable, rights‑based HIV responses, register here.
Women Deliver 2026 Conference
From 27–30 April 2026, the Women Deliver Conference will be regionally hosted for the very first time—by the Oceanic Pacific—in Naarm (Melbourne), Australia, on the unceded lands of the Wurundjeri Woi Wurrung people of the Kulin Nation.
WD2026 will centre the leadership, knowledge, and lived experience of feminists, First Nations leaders, and advocates across the Oceanic Pacific, creating a platform where diverse voices drive the agenda.
More than 6,500 advocates, from grassroots organisers to global policymakers, will come together to share strategies, strengthen solidarity, and shape bold feminist futures. The conference aims to advance gender equality movements regionally and globally through collective action, powerful dialogue, and inclusive leadership. 

LEARN MORE HERE.

OPPORTUNITIES
[bookmark: Bookmark1]ADDC Policy Support Officer 
CBM Australia is recruiting a part‑time (0.4 FTE) Policy Support Officer for the Australian Disability and Development Consortium (ADDC).
The role supports delivery of the ADDC work plan by contributing to policy development, coordinating communications, and monitoring disability and development issues across Australia, the Indo‑Pacific, and globally. It helps shape evidence-based policy positions and ensures members receive high‑quality, timely information.
Key responsibilities include managing the ADDC membership database and website, and providing admin and logistical support for daily operations, events, and meetings. This position plays a vital role in strengthening member engagement, raising ADDC’s profile, and advancing disability equity within Australia’s international development sector.
LEARN MORE HERE.
ABOUT US
ADDC is an Australian, international network focusing attention, expertise and action on disability issues in developing countries; building on a human rights platform for disability advocacy. To join ADDC (membership is free) or find out more, please visit our website. 

This bulletin aims to provide information on Disability Inclusive Development across organizations working to improve the quality of life for people with disabilities both here in Australia and across the world. Generic disability and domestic information will be included in our Bulletins when possible as part of our commitment to disability advocacy and strengthening partnerships; however, our focus remains on disability and development issues. 

Acknowledgment of Country: ADDC recognizes the Australian Aboriginal and Torres Strait Islander people as the first inhabitants of the nation and the traditional custodians of the lands where we live, learn and work. We acknowledge their resilience, contributions and connection to land, culture and water.  We pay our respects to their Elders, past, present and future. 45 percent of Aboriginal Australians live with a disability or a long-term, restricting health condition. They are 2.1 times more likely to be persons with disabilities than non-Aboriginal Australians, and 5 times more likely to experience a mental health condition. Aboriginal people with disabilities participate in cultural activities at the same rates as those without disabilities. We pay our respects to their enduring spirit and inclusivity.

Disclaimer: This bulletin is a compilation of other organizations’ articles and material. While every effort made is to validate content, ADDC does not endorse all opinions and views contacted within the Bulletin.

